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PLASTIC INGENUITY, INC. PROFIT SHARING AND SAVINGS PLAN 
 

SUMMARY PLAN DESCRIPTION 
 

I. GENERAL INFORMATION 
 
1. Kind of Plan 

 
 The Plastic Ingenuity, Inc. Profit Sharing and Savings Plan (the Plan) is a tax-qualified 
profit-sharing plan with a Section 401(k) salary deferral feature. 
 
2. Employer 

 
 The Plan is maintained by Plastic Ingenuity, Inc. (the Employer) (EIN 39-1216424) for 
the benefit of its eligible employees.  The Employer’s address is 1017 Park Street, Cross Plains, 
Wisconsin  53528.  Its telephone number is 608-798-3071. 
 
3. Administrator 

 
 The Administrator of the Plan is the Plan Committee, as designated from time to time by 
the Employer’s President.  The Administrator’s address and telephone number are the same as 
the Employer’s. 
 
4. Trustee 

 
 The assets of the Plan are held in trust by two different Trustees.  With respect to some of 
the Plan assets derived from employer discretionary profit-sharing contributions and all of the 
Plan assets derived from (a) employee salary deferrals, (b) employer 3% safe-harbor profit-
sharing contributions, and (c) rollover contributions, the Trustee is Wilmington Trust Retirement 
and Institutional Services Company, 2800 N. Central Avenue, Phoenix, Arizona 85004.   
 
 With respect to all other Plan assets (some of the Plan assets derived from employer 
discretionary contributions), the Trustee is the committee consisting of Tom Kuehn, Dan Kuehn, 
and Jodi Wells, at the same address as the Employer. 
 
5. Plan Year 

 
 The Plan records are kept on the basis of a year ending December 31 (Plan Year). 
 
6. History of Plan 

 
 The Plan was originally established effective March 11, 1977. 
 
7. Summary Plan Description 

 
 This Summary Plan Description (SPD) is a brief description of the Plan and your rights, 
obligations, and benefits as a Participant under the Plan.  If this SPD is inconsistent with the Plan 
itself, the Plan (and not this SPD) shall apply. 
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II. PARTICIPATION IN THE PLAN 
 
 Different rules apply for when you (a) become eligible to participate in the Plan for salary 
deferral purposes and (b) become a participant in the Plan for purposes of sharing in employer 
profit-sharing contributions. 
 
1. Participation for Salary Deferral Purposes 
 
 For salary deferral purposes, you are eligible to participate in the Plan as of the first day 
of the first quarterly salary-deferral election date (January 1, April 1, July 1, or October 1) that 
begins after you have been employed for 3 months. 
 
2. Participation for Profit-Sharing Purposes 
 
 For employer profit-sharing contribution purposes, you become a participant in the Plan 
as of the first day of the first Plan Year during which you are credited with a Year of 
Eligibility-Service.  Article V in this SPD entitled “SERVICE RULES” contains a definition of 
“Year of Eligibility-Service.” 
 
3. Excluded Employees 
 
 Leased employees, part-time and limited-term employees are not eligible to participate in 
the Plan, unless they first work a Year of Eligibility Service. 
 

III. PLAN ACCOUNTS, CONTRIBUTIONS. AND INVESTMENTS 
 
1. Your Plan Account 

 
 If you are a Participant, a Plan account is maintained for you.  Your account is increased 
by contributions allocated to your account and by earnings allocated to your account.  Your 
account is decreased by distributions made from your account and by losses or expenses 
allocated to your account. 
 
 Contributions to your account are generally described as a percentage of your gross 
compensation.  “Gross compensation” means your compensation before reduction by your salary 
deferrals to this Plan and your salary-reduction contributions, if any, to a Section 125 cafeteria 
plan. 
 
2. Salary Deferrals 

 
 If you are eligible to participate in the Plan for salary-deferral purposes, you may elect to 
have the Employer withhold a portion (1% or more) of your gross compensation and contribute it 
to your Plan account.  You may designate all or any portion of your salary deferrals to be Roth 
contributions (after-tax contributions). 
 
 If you first become a Participant on or after January 1, 2015, you will be subject to the 
Plan’s automatic enrollment feature as of the date you are eligible to make salary deferrals to the 
Plan.  Under the automatic enrollment feature, salary deferrals of three percent (3%) will be 
deducted from your pay and contributed to the Plan.  You can affirmatively choose, however, to 
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make a lesser salary deferral contribution (including no contribution) by completing the 
appropriate election form and submitting it to the Employer. 
 
 You may change the amount of your salary deferrals from time to time in accordance 
with rules set forth by the Plan Committee. 
 
 Your salary deferrals are limited each year to a dollar amount determined by the Internal 
Revenue Service under Internal Revenue Code section 402(g).  In 2014, the limit is $17,500, 
unless you have attained age 50, in which case the limit is $23,000. 
 
3. Employer Profit-Sharing Contributions 

 
 If you are a Plan participant for employer profit-sharing purposes, the Employer will 
make an annual profit-sharing contribution to your Plan account in an amount equal to at least 
3% of your gross compensation, regardless of whether you elect any salary deferrals.  As a result 
of this 3% contribution, the Plan is a safe-harbor 401(k) plan that automatically satisfies certain 
401(k) nondiscrimination rules.  You are always 100% vested in the portion of your account 
attributable to the 3% safe-harbor contribution. 
 
 The Employer may also make a discretionary profit-sharing contribution in excess of the 
3% safe-harbor contribution.  This contribution is allocated so that each participant entitled to 
share in the contribution for a year receives an allocation based on the same percentage of gross 
compensation for the year.  To be eligible to receive a share of this type of contribution, unless 
you terminated employment during the Plan Year due to death, disability, or attainment of 
retirement age, you must be employed on the last day of the Plan Year (December 31) and you 
must be credited with a Year of Benefit-Service, which is defined in Article V of this SPD.   
 
 Disability is defined as a physical or mental condition which, in the judgment of the Plan 
Committee, based on medical records and other evidence satisfactory to the Plan Committee, 
may be expected to result in death or be of long and indefinite duration and which renders you 
incapable of performing any substantial gainful activity for the Employer.  Retirement age is 
defined as age 65. 
 
4. Rollover Contributions 

 
 The Plan accepts rollover contributions from other qualified retirement plans qualified 
under Section 401(a) of the Internal Revenue Code.  The Plan does not accept rollovers from 
Section 403(b) tax-sheltered annuities, Section 457(b) deferred-compensation plans, or accounts 
or other money attributable to after tax contributions, with the exception of Roth accounts.  A 
rollover into this Plan is accepted only if (1) the rollover is permitted by the retirement plan from 
which the funds are to be rolled over and (2) the Plan Committee is reasonably satisfied that the 
rollover will not jeopardize the tax-qualified status of this Plan. 
 
5. Investments 

 
 You may direct the investment of a portion of your Plan account among the investment 
options offered by the Plan.  The portion you may direct is the portion attributable to your salary 
deferrals, the employer 3% safe-harbor contributions, and your rollover contributions.  The 
portion you may not direct is the portion attributable to employer discretionary contributions 
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(any employer contributions in excess of the 3% safe-harbor contributions).  The Plan 
Committee may establish rules for the investment of your account.  With respect to the Plan 
assets whose investment can be directed by you, the plan is intended to be a plan described in 
ERISA section 404(c), so that the Plan fiduciaries may be relieved of liability for any losses 
which are the direct and necessary result of investment instructions given by you. 
 
6. Limit on Annual Additions to Your Accounts 

 
 Internal Revenue Code section 415 limits the amounts that may be allocated to your 
account for any Plan Year.  The Plan Committee will inform you if the limit affects you. 
 

IV. BENEFITS UNDER THE PLAN 
 
1. Distribution of Account 

 
 Except as explained below in Section 3 (Pretermination Distributions), Section 4 (In-
Service Distributions) and Section 7 (Loans), you are not entitled to receive any distribution 
from your Plan account until after your employment terminates. 
 
 After your employment terminates, you will be entitled to receive a distribution from 
your Plan account.  Distribution of your account will be in cash in the form of a single lump sum.  
You have the option of having the distribution rolled over directly to an eligible retirement plan, 
such as an individual retirement account (IRA). 
 
 To obtain a distribution, a distribution-request form must be submitted to the 
Administrator.  Exceptions: (1) if your account balance is $1,000 or less, the Plan will 
automatically distribute your account balance (including rollover contributions) and (2) the Plan 
will comply with required-minimum-distribution rules that generally apply after you attain age 
70½. 
 
 With respect to the portion of your Plan account attributable to your salary deferrals, 
employer 3% safe-harbor contributions, and your rollover contributions, you will be able to 
obtain a distribution as soon as administratively feasible after termination of your employment.  
With respect to the portion of your Plan account attributable to employer discretionary 
contributions (not 3% safe-harbor contributions), you will be able to obtain a distribution only 
after the year-end valuation of that portion of the Plan for the Plan Year in which you first have a 
One-Year Break-in-Service (a Plan Year in which you have 500 or fewer hours of service). 
 
2. Vesting in Your Plan 

 
 Your “vested percentage” in your account is determined under the following schedule 
and is based on vesting Years of Vesting-Service which is defined in Article V of this SPD.  The 
“vested percentage” is applied only to the portion of your Plan account attributable to 
discretionary Employer contributions in excess of the 3% safe-harbor contributions.  You are 
always 100% vested in your salary deferrals, employer 3% safe-harbor contributions, and your 
rollover contributions.  You will also be 100% vested in your entire account if you work until 
you attain normal retirement age (age 65), or until you become disabled as defined for Plan 
purposes, or until you die. 
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   Years of Vesting Service  Vested % 
 
   less than 2         0% 
   2 but less than 3      20% 
   3 but less than 4      40% 
   4 but less than 5      60% 
   5 or more but less than 6     80% 
   6 or more     100% 
 
3. Pretermination Distributions 

 
 Prior to termination of employment, you may elect to receive a “pretermination 
distribution” of at least $1,000 but no more than 50% of your Plan account which is attributable 
to employer discretionary contributions in excess of the 3% safe-harbor contributions and which 
is vested.  Such a distribution may not include amounts attributable to those employer 
contributions made for the two Plan Years prior to the date of your distribution request.  You 
must also demonstrate that you need the distributions to pay for (a) college expenses or 
extraordinary medical expenses for you or a member of your immediate family or (b) purchase 
of a principal residence for you.  This type of distribution is normally allowed only once every 
five years.  Note that the Internal Revenue Code generally prohibits distribution of amounts 
attributable to employee salary deferrals before termination from employment. 
 
4. In-Service Distributions 

 
 If you are at least 65 years old, even though still employed, you may request a 
distribution of up to the entire vested portion of your Plan account. 
 
5. Beneficiary 

 
 If you are married at the time of your death, your spouse will be the beneficiary of your 
account, unless you choose another beneficiary on a form acceptable to the Administrator.  Your 
choice of a non-spouse beneficiary will be invalid unless your spouse irrevocably consents in 
writing and the consent is witnessed by a Plan representative or notary public.  Because your 
spouse has beneficiary rights, you should immediately notify the Administrator of any change in 
your marital status. 
 
6. Tax Treatment of Distributions 

 
 Distributions from the Plan will normally be subject to income taxes, unless rolled over 
as described below.  Distributions before age 59½ are also generally subject to a 10% penalty 
tax, except in certain circumstances.  Your spouse or non-spouse beneficiary may also generally 
roll over Plan distributions.  See your tax advisor regarding the tax treatment of distributions. 
 
 Most distributions may, at your request, be directly rolled over tax-free to an individual 
retirement account (IRA) or another qualified employer plan willing to accept the transfer.  Even 
if not directly rolled over, a distribution received by you generally may be rolled over tax-free to 
an IRA or another qualified employer plan if rolled over within 60 days after you receive the 
distribution.  Under certain circumstances, however, all or a portion of a distribution may not be 
eligible to be rolled over.  Note that any distribution that is eligible to be rolled over, and that is 
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not directly rolled over, will be subject to mandatory federal income tax withholding at a rate of 
20%.  The withholding will reduce the amount you actually receive.  For this reason, to the 
extent you wish to roll over a distribution, the direct rollover option is generally best. 
 
7. Loans 

 
 You are eligible, upon application to and approval by the Administrator, for a loan of at 
least $1,000 from your account (but not after termination from employment).  The loan amount, 
when added to the outstanding balance of all other loans from the Plan to you, may not exceed, 
in general, the lesser of $50,000 or 50% of the vested balances of your accounts.  All loans are 
due and payable in not-less-frequently-than-quarterly payments over a 5 year period or less.  
Loans must bear a reasonable rate of interest and be adequately secured.  The Administrator may 
adopt a loan policy that sets forth application and other administrative procedures required to 
obtain a loan from the Plan.  Currently, you are allowed only two Plan loans outstanding at any 
time.  Also, after you pay off one loan, you must wait at least 90 days  before you can receive a 
new loan. 
 
8. Nontransferability of Account 

 
 As a general rule, your interest in the Plan may not be sold, used as loan collateral, given 
away, or otherwise transferred.  In addition, your creditors may not attach, garnish, or otherwise 
interfere with your account.  Nevertheless, the Administrator must honor a “qualified domestic 
relations order,” which is a court order that assigns all or part of your Plan account to your 
spouse, former spouse, child, or other dependent. 
 

V. SERVICE RULES 
 
1. Year of Service 

 
 You will have completed a “Year of Eligibility-Service” if, at the end of your first twelve 
consecutive months of employment with your Employer, you have been credited with 1,000 
Hours of Service.  If you do not work at least 1,000 hours during that 12-month period, you will 
have completed a “Year of Eligibility-Service” at the end of a Plan Year, if you have been 
credited with 1,000 Hours of Service during that year. 
 
 You will have completed a “Year of Benefit-Service” during a Plan Year if you are 
credited with 1,000 Hours of Service during the Plan Year, even if you were not employed on the 
first or last day of the Plan Year. 
 
 You will be credited with a “Year of Vesting-Service” during a Plan Year if you are 
credited with 1,000 Hours of Service during the Plan Year, even if you were not employed on the 
first or last day of the Plan Year. 
 
2. Hour of Service 

 
 You will be credited with an Hour of Service for: 
 

  (a) each hour for which you are directly or indirectly compensated by your 
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Employer for the performance of duties during the Plan Year; 
 
  (b) each hour for which you are directly or indirectly compensated by your 
Employer for reasons other than performance of duties (such as vacation, holidays, 
sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan 
Year); and 
 
  (c) each hour for back pay awarded or agreed to by your Employer. 

 
 You will not be credited for the same Hours of Service both under (a) or (b), as the case 
may be, and under (c). 
 
3. Uniformed Services Employment and Reemployment Rights Act 

 
 If you are a veteran and are reemployed under the Uniformed Services Employment and 
Reemployment Rights Act of 1994, your qualified military service may be considered service 
with the Employer.  If you may be affected by this law, ask your Administrator for further 
details. 

 
VI. CLAIMS BY PARTICIPANTS AND BENEFICIARIES 

 
1. Initial Determinations 

 
 The Administrator makes all initial determinations regarding rights to benefits and the 
amounts of benefits.  Anyone who claims a benefit and is denied shall, within 90 days of the 
denial (45 days in the case of disability determinations), be provided a written notice that sets 
forth specific reasons for the denial, the relevant Plan provisions, and the steps to be taken to 
appeal the denial.  The 90 (or 45) days will be extended to 180 days if the Administrator needs 
the extension to process the claim. 
 
2. Appeals 

 
 Anyone who claims benefits and is denied may, within 60 days after receipt of the denial 
(180 days in the case of disability determinations), appeal the denial.  The appellant may submit 
comments, documents, and other written material that is relevant to the appeal.  Within 60 days 
after receiving the appeal (45 days in the case of disability determinations), the Administrator 
will decide the appeal.  The 60 (or 45) days will be extended to 120 days (90 days in the case of 
disability determinations) if the Administrator needs the extension to process the appeal. 
 

VII. STATEMENT OF ERISA RIGHTS 
 
 As a Participant, you are entitled to certain rights and protections under the Employee 
Retirement Income Security Act of 1974 (ERISA), which provides that you are entitled to: 
 

 (a) Examine (without charge) at the Employer’s office all Plan documents 
governing the plan and a copy of the latest annual report (Form 5500) filed by the Plan 
with the U.S. Department of Labor and available at the Public Disclosure Room of the 
Employee Benefits Security Administration. 
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 (b) Obtain, upon written request to the Administrator (which may impose a 
reasonable charge) copies of documents governing the operation of the Plan, including a 
copy of the latest annual report (Form 5500) and updated Summary Plan Description; 

 
 (c) Receive a summary of the Plan’s annual financial report; 

 
 (d) Obtain (at no charge) a statement indicating your account balance. 

 
 In addition to creating rights for Participants, ERISA imposes duties upon the 
“fiduciaries,” the persons who are responsible for the operation of the Plan.  The fiduciaries have 
a duty to act prudently and in the interest of you and other Participants and beneficiaries.  No 
one, including your Employer or any other person, may fire you or otherwise discriminate 
against you in any way to prevent you from obtaining a retirement benefit or exercising your 
rights under ERISA. 
 
 Your benefits are not insured by the Pension Benefit Guarantee Corporation (PBGC), 
which provides a degree of insurance to defined benefit (traditional pension) plans should they 
become underfunded.  However, the PBGC does not cover defined contribution plans like this 
Plan.  
 
 If your claim for a retirement benefit is denied or ignored, in whole or in part, you have a 
right to know why this was done, to obtain (without charge) copies of documents relating to the 
decision, and (within the time schedules set forth above) to appeal any denial. 
 
 Under ERISA, there are steps you can take to enforce the above rights. For instance, if 
you request materials from the Plan and do not receive them within 30 days, you may file suit in 
a federal court.  In such a case, the court may require the Administrator to provide the materials 
and pay you up to $110 per day until you receive the materials, unless they were not sent because 
of reasons beyond the control of the Administrator. 
 
 If you have a benefits claim which is denied or ignored, in whole or in part, you may file 
suit in a state or federal court.  The Administrator will accept service of legal process (legal 
documents) regarding the Plan.  In addition, if you disagree with the Plan’s decision concerning 
the qualified status of a domestic relations order, you may file suit in federal court. 
 
 If the Plan’s fiduciaries misuse the Plan’s money, or if you are discriminated against for 
asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may 
file suit in a federal court.  The court will decide who should pay court costs and legal fees.  If 
you are successful, the court may order the person you sued to pay these costs and fees.  If you 
lose, the court may order you to pay these costs and fees if, for example, it finds your claim is 
frivolous. 
 
 If you have any questions about the Plan, you should contact the Administrator.  If you 
have any questions about this statement, or about your rights under ERISA, or if you need 
assistance in obtaining documents from the Administrator, you should contact the nearest office 
of the Employee Benefits Security Administration, U.S. Department of Labor, listed in your 
telephone directory, or the Division of Technical Assistance and Inquiries, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Ave., N.W., Washington, 
D.C. 20210.  You may also obtain certain publications about your rights and responsibilities 
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under ERISA by calling the publications hotline of the Employee Benefits Security 
Administration. 
 

VIII. AMENDMENT AND TERMINATION OF THE PLAN 
 
 The Employer has the right to amend or terminate the Plan at any time.  In no event, 
however, will any amendment (a) authorize or permit any part of the Plan assets to be used for 
purposes other than the exclusive benefit of Participants or their beneficiaries; or (b) cause any 
reduction in the amount credited to Participant accounts. 
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Plastic Ingenuity, Inc. Profit Sharing & Savings Plan

asset allocated portfolio that becomes more conservative over time. The target retirement funds that are 
farthest from their stated target year invest a greater portion of their assets in underlying funds that invest in 
stocks, which provide a greater opportunity for capital appreciation over the long-term. Generally, the potential 
for higher returns over time is accompanied by a higher risk of a decline in the value of your investment. The 
target retirement funds that are closer to their stated target year invest a greater portion of their assets in
underlying funds that invest in fixed income securities, which typically offer reduced risk and price volatility, and, 
accordingly, lower expected returns than the target retirement funds that are farther from their stated target 
year.  Information on the underlying funds, risk characteristics, fees and expenses can be found at
www.yourplanaccess.net/nwps .

Even if your balance is invested in the default investment, you have the continuing right to direct the investment 
of your balance into the other investment options available to you, as outlined above, at any time.  You are 
entitled to invest in any of the alternative investment options without incurring a financial penalty; however, 
some of the investment options may charge a penalty and/or limit your ability to reinvest in the investment 
option if you change your investment elections too frequently.

Participant Responsibility for Investment Decisions

This plan is intended to be an ERISA 404(c) plan.  As a result, the plan fiduciaries may be relieved of liability for 
any losses that are the direct and necessary result of investment instructions given by a participant or
beneficiary.  Information on all of the investment options available in the Plan, including risk characteristics, fees 
and expenses, and copies of the fund prospectuses may be obtained at www.yourplanaccess.net/nwps/.

Automatic Enrollment Arrangement

Effective for employees hired on or after January 1, 2015 if you do not make an election you will automatically 
be enrolled in the Plan at a rate equal to 3% of your eligible compensation. You will have 30 days following the 
date you first become eligible to defer to opt out of deferring or to change your deferral rate. After 30 days the 
auto-enrollment rate of 3% will begin if you have not made any changes. These contributions will be classified 
as pre-tax elective deferrals and will be invested in the default investment option outlined above, unless you 
elect otherwise.
If you would like to contribute at a rate different than 3%, you must make an election via the plan's website, 
noting the percentage you would like to contribute. You should also choose the investment option(s) where you 
would like your contributions to be invested.  Not making an investment election will result in contributions 
being invested in the default investment option outlined above.
If you do not want to contribute to the plan, elect 0% on the site. No contributions will be deducted from your 
paycheck from that point forward until you choose to enroll in the plan at a later date. You may change the 
amount you are deferring to the Plan or may stop contributing to the Plan at any time.These changes can be 
submitted on the Plan’s website, www.yourplanaccess.net/nwps.

http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps/
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Plastic Ingenuity, Inc. Profit Sharing and Savings Plan

Annual Statement of Disclosures

General Plan Information

Excessive Trading.

While the plan permits you to change the investment of your balance each day, it is not designed or intended to 

be a brokerage account or trading account.  Trading in and out of funds on a daily basis can disrupt appropriate 

management of the plan's investment options and causes increased transactional costs and losses to participants 

who do not engage in such activity.  In the event that a participant engages in excessive trading, the plan may 

restrict the number of transactions that the participant may engage in .  Alternatively, the plan or the manager of 

the investment option may impose a fee for such trading.  Please see the Investment Comparative Chart for 

details on the excessive trading rules for each of the plan's investment options.

Voting and Tender Rights.

You do not have the right to exercise voting, tender, and similar rights related to the plan's investment options .  

These rights will be exercised by the Plan Sponsor.

Your Right to Direct Investments.

The plan offers a menu of investment options that allow you to create a diversified portfolio that meets your 

individual needs.  You are able to elect how your account balance and future contributions are invested among 

the plan's investment options.  This election can be made through the plan's website at 

www.yourplanaccess.net/nwps or through the voice response system at 877.410.9984, Provider ID 6789.

Administrative Expenses

Plan Fees Charged Against Assets.

The plan incurs expenses and fees for services such as investment advisory, trustee, custodial, administration, 

auditing, recordkeeping, government reporting, employee communications, bonding and other insurance, travel, 

mail, courier communications, and printing and other charges described in the prospectuses for the investment 

funds.  These fees are paid directly to the service providers .  The Plan Sponsor may choose to pay some of 

these fees, but is under no obligation to do so.  These fees are charged to all participants with a balance in the 

plan based on their proportional share of the plan's assets .  Some fees may be paid from a portion of the Total 

Annual Operating Expenses of the investment options shown on the Investment Comparative Chart.

Individual Expenses

Loan Initiation.

This fee is charged to any participant that elects to take a loan from the plan. The fee is $100.00.

http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps
http://www.yourplanaccess.net/nwps



