
Fuel for finding 
a better way forward
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Let’s get going.

Start your engines: Confirm 
your enrollment selections.
Take a minute to make sure that the savings 
percentage is right for you and the preselected 
investment is in line with your overall 
retirement planning needs. Read through this 
guide for specifics about your enrollment as 
well as the investment options available to you.

1

2
Drive smart: Name your beneficiary.
Make sure your savings will go to the 
person or people you choose, if necessary.

3
Stay informed: Verify your preferred email.
Visit rps.troweprice.com and provide an email 
address so that you can receive timely, helpful 
information about your plan.

Three things 
to do right 
now.

Your automatic enrollment 
in the plan will begin 
90 days after your hire date. 
Meanwhile, these steps 
can help you be sure 
you’re comfortable 
with your plan:
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Getting your retirement savings where you want it to 

be is a long-term financial goal. This guide is designed 

to help you make the most of the 401(k) Retirement 

Savings Plan—and shift your retirement savings into 

overdrive. So jump in and follow along. You’ve got 

company on the road to retirement.

You’re already on your way 
to saving in the plan.

Good news! You’re now eligible to update your automatic enrollment deferral 
election in the 401(k) Retirement Savings Plan (plan).

To help you begin saving through the plan as soon as possible, a 6% Roth 
contribution will be deducted automatically from your paycheck. Unless you 
choose otherwise, this money will be invested as Roth contributions in an age-
based T. Rowe Price Retirement Trust with the target date that’s closest to the 
year you’ll turn 65—your assumed retirement age.

Saving for your future through the plan can help make it possible to have the 
income you’ll need to enjoy life after work—possibly 30 years in retirement 
(assuming a retirement age of 65). Here’s how:

 ¡  When you save regularly over time, your money can benefit from the power of 
compounding and help you meet your retirement goals.

 ¡  Your contributions—up to 6%—are matched by U.S. Venture after 90 days of 
employment (see page 5). Plus, you get an additional 3% annual contribution 
from the company after one year of employment.

 ¡  The plan offers you two ways to invest: Choose an age-based investment or 
build your own portfolio of investments (see pages 6–7).

You’re always in control.
You’ll receive details about your automatic contributions 30 days before payroll 
deductions begin. During that window, you can change your contribution rate, 
change your investment election, or opt out of the plan altogether.

Making changes to your account.
If you would like to change your contribution amount or investment allocation or 
opt out of the plan, just visit rps.troweprice.com or call us at 1-800-922-9945.
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* Roth qualified distribution—A qualified distribution is tax-free if taken at least 5 years after 
the year of your first Roth contribution and you’ve reached age 59½, become totally disabled, 
or died. If the distribution from your Roth account is not qualified, the earnings on your Roth 
contributions will be taxable. These rules apply to Roth distributions only from employer-
sponsored retirement plans. Additional plan distribution rules apply.

You’re automatically set to save 6% of your pay each pay period—and that may 
be a comfortable place to start—but it’s important to know that we believe that 
most retirement investors should contribute at least 15% of their pay (including 
any employer contributions) each year that they work to help them accumulate the 
savings they need for a retirement that could last decades.

If that sounds like a lot now, investors can start at a rate that is comfortable for 
them and increase that amount by 1% or 2% each year.

Your contribution options:

 ¡  Before-tax contributions. These 
contributions are made before taxes 
are deducted from your pay, allowing 
you to lower your current taxable 
income. Your contributions and any 
earnings are subject to taxes when 
you withdraw from your account.

 ¡  Roth contributions. Roth 
contributions are made after taxes 
are deducted from your pay. But 
after age 59½, you’ll pay no tax 
on these contributions or their 
earnings when you take a qualified 
distribution* from the plan.

 ¡  After-tax contributions. These 
contributions are made after taxes 
are deducted from your pay. You 
will not owe taxes on the amount 
you contributed, but you will owe 
taxes on any earnings attributable to 
your after-tax contributions when it 
comes time to withdraw this money.

Additional ways you may be 
able to add to your account:

 ¡  Catch-up contributions. If you 
will be age 50 or over this year 
and you are already contributing 
the maximum before-tax and Roth 
amounts allowed by the plan, 
you can make additional catch-up 
contributions. The IRS determines 
the amount annually, and it may vary 
from year to year.

 ¡  Rollover contributions. Maybe 
you’ve changed jobs over time and 
left an old retirement plan behind. 
You may have more options than you 
think when it comes to managing 
these assets. To learn more about 
your options, contact T. Rowe Price 
at 1-800-922-9945.

Here’s how 
the plan can 
help fuel 
your future.

Name your beneficiary.

Don’t forget to name a beneficiary 
for your account—it’s a small 
but important detail to ensure 
that your money goes where 
you want it to go. Go to 
rps.troweprice.com, click on 
My Beneficiaries, and follow the 
instructions. Or call T. Rowe Price 
to request a beneficiary kit.

Your before-tax, Roth, and after-tax contributions may not total more than 90% 
of your pay. Your before-tax, Roth, and catch-up contributions are subject to IRS 
annual salary deferral limits. Your after-tax contributions are subject to IRS annual 
overall contribution limits.
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How U.S. Venture is adding to your savings:

Matching contribution.
After 90 days of employment, U.S. Venture will match 100% of the first 2% you 
contribute and 50% on the next 4% you contribute. That’s free money from the 
company toward your retirement when you save through the plan. Consider 
contributing at least 6% of your pay in before-tax and/or Roth contributions so 
that you don’t leave free money behind.

Please note that after-tax contributions are not matched. Matching contributions are 
subject to the five-year-graded vesting schedule below.

What does “vesting” mean?

Vesting refers to the portion of your account that you may take with you when you 
leave the company or the portion from which you may borrow if you need a loan.

You are always 100% vested in the part of your account balance that comes from 
your own contributions, including rollovers.

Vesting schedule.
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 3% contribution.
After one year of service, U.S. Venture will make a contribution equal to 3% of 
your annual eligible wages, up to the IRS limit. This contribution is immediately 
100% vested.

Automatic increase can help 
propel you forward.

The amount you contribute to your 
plan account could have the biggest 
impact on your total savings when 
you retire. That’s why your plan 
offers the T. Rowe Price Automatic 
Increase service.

This service automatically increases 
your contribution rate annually by 
1%, up to a maximum of 15%. You 
have the flexibility to change the 
month of the annual increase or the 
amount of the increase or to turn off 
the service at any time. You’ll receive 
more details about auto-increase 
prior to the effective date.
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Two ways 
to choose 
the right 
investment 
for you.

Option 1: Age-based investments—T. Rowe Price 
Retirement Trusts.**
If you want a portfolio that automatically adjusts over time, consider investing in a 
pre-assembled target date investment. It provides a single diversified investment 
designed for investors of specific ages.

Diversified asset allocation based on your age.

Each Retirement Trust is a collection of investments offering a mix of different 
investments in large and small companies, both domestic and foreign, as well 
as a range of bonds. Having a broad mix of investments in your portfolio—
known as diversification—can help balance investment goals and risks.

Of course, the performance and risks of each Retirement Trust will directly 
correspond to the performance and risks of the underlying trusts in which 
it invests. By investing in many underlying trusts, Retirement Trusts have 
exposure to the return potential of many different areas of the market, as well 
as the risks, including the possible loss of principal.

Trust choices by age group

Each Retirement Trust offers a diversified asset allocation designed for investors 
who will turn 65 and retire in or near the stated year. The chart below can help 
you understand which Retirement Trust available in your plan is closest to the year 
you will turn 65.

IF YOU WERE BORN… THE TRUST DESIGNED FOR YOUR  
 AGE GROUP IS...
In 1993 or after Retirement 2060 Trust
1988 – 1992 Retirement 2055 Trust
1983 – 1987 Retirement 2050 Trust
1978 – 1982 Retirement 2045 Trust
1973 – 1977 Retirement 2040 Trust
1968 – 1972 Retirement 2035 Trust
1963 – 1967 Retirement 2030 Trust
1958 – 1962 Retirement 2025 Trust
1953 – 1957 Retirement 2020 Trust
1948 – 1952 Retirement 2015 Trust
1947 or before Retirement 2010 Trust

Depending on your risk tolerance, time horizon, and financial situation, you may 
consider a Retirement Trust with a different target date.

For a diversified portfolio that maintains a static asset allocation, you may want to 
consider the Retirement Balanced Trust.

Even though you’re 
automatically enrolled in 
the plan, you control how 
much you save—and how 
your money is invested.

Choose one of these 
two investment options 
available through the plan.

The principal value of the Retirement Trusts is not guaranteed at any time, including at or after the target date, which is the 
approximate year an investor plans to retire (assumed to be age 65) and likely stop making new investments in the trust. If an 
investor plans to retire significantly earlier or later than age 65, the trusts may not be an appropriate investment even if the 
investor is retiring on or near the target date. The trusts’ allocations among a broad range of underlying T. Rowe Price stock 
and bond portfolios will (with the exception of the Retirement Balanced Trust) change over time. The trusts (other than the 
Retirement Balanced Trust) emphasize potential capital appreciation during the early phases of retirement asset accumulation, 
balance the need for appreciation with the need for income as retirement approaches, and focus on supporting an income 
stream over a long-term postretirement withdrawal horizon. The trusts are not designed for a lump-sum redemption at the 
target date and do not guarantee a particular level of income. The trusts maintain a substantial allocation to equities both prior 
to and after the target date, which can result in greater volatility over shorter time horizons.

** The T. Rowe Price Retirement Trusts (Trusts) are not mutual funds. They are common trust funds established by T. Rowe Price Trust Company under 
Maryland banking law, and their units are exempt from registration under the Securities Act of 1933. Investments in the Trusts are not deposits or 
obligations of, or guaranteed by, the U.S. government or its agencies or T. Rowe Price Trust Company and are subject to investment risks, including 
possible loss of principal.
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HIGHER RISK/RETURN POTENTIAL LOWER RISK/RETURN POTENTIAL

STOCK FUNDS

American Beacon Small Cap Value, R6

American Funds AMCAP, R6

Hartford Int’l. Small Company, Y

Morgan Stanley Institutional Fund, Inc. 
Frontier Emerging Markets Portfolio, I

Oppenheimer Developing Markets, I

PIMCO Commodities PLUS Strategy, I

T. Rowe Price Value, I

Vanguard Explorer, Adm.

Vanguard Total Int’l. Stock Index, I

Vanguard Total Stock Market Index, I

BOND FUNDS

MFS Emerging Markets Debt, R6

PIMCO Real Return, Inst’l.

Wells Fargo Adv. Core Bond, R6

STABLE VALUE FUND

T. Rowe Price Stable Value, N1

Option 2: Build-your-own portfolio*
If you want more control over your investment strategy, consider building your own portfolio. You choose from your plan’s 
professionally managed investment options and manage your portfolio and asset allocation over time to suit your risk 
tolerance, time horizon, and financial goals.

The build-your-own options are categorized below by asset class on a risk/return continuum. For more information about 
each of these investments, refer to the enclosed performance page, or visit the website at rps.troweprice.com to access 
individual fund descriptions and fact sheets.

1  The T. Rowe Price Stable Value Common Trust Fund (Trust) is not a mutual fund. It is a common trust fund established by the T. Rowe Price Trust 
Company under Maryland banking law, and its units are exempt from registration under the Securities Act of 1933. Investments in the Trust are not 
deposits or obligations of, or guaranteed by, the U.S. government or its agencies or the T. Rowe Price Trust Company. Although the Trust seeks to 
preserve the value of your investment at $1.00 per unit, it is possible to lose money by investing in the Trust.

* Investment options are generally classified as stock or bond investments based on overall allocations and may contain significant holdings in an 
asset class that is different from its identified category.

All investments involve risk, including possible loss of principal. Diversification cannot assure a profit or protect against loss in a declining market.

Visit rps.troweprice.com or call 1-800-922-9945 to request a fact sheet, a prospectus, or, if available, a summary prospectus; 
each includes investment objectives, risks, fees, expenses, and other information that you should read and consider carefully 
before investing.

To create your portfolio using these investments, call T. Rowe Price at 1-800-922-9945 or visit rps.troweprice.com.

Looking for more assistance in making saving and investing decisions?
Francis Investment Counsel is a registered investment advisor dedicated to providing independent investment 
consulting. They offer education and individualized advice services to plan participants.

Learn more about additional services offered by your plan through Francis Investment Counsel. Call 1-866-232-6457 
or visit francisinvco.com for information.



Your Retirement Plan Website
Go to rps.troweprice.com.

Dedicated Representatives
Call your plan’s toll-free number.

Mobile Solutions
Connect to your account on any device. Visit 
troweprice.com/mobilesolutions to choose the option 
that’s best for you.

This material is provided for general and educational purposes only, and is not intended to provide legal, tax or investment advice. This 
material does not provide fiduciary recommendations concerning investments or investment management; it is not individualized to the 
needs of any specific benefit plan or retirement investor, nor is it directed to any recipient in connection with a specific investment or 
investment management decision.

T. Rowe Price Retirement Plan Services, Inc., its affiliates, and its associates do not provide legal or tax advice. Any tax-related discussion 
contained in this material, including any attachments/links, is not intended or written to be used, and cannot be used, for the purpose of 
(i) avoiding any tax penalties or (ii) promoting, marketing, or recommending to any other party any transaction or matter addressed herein. 
Please consult your independent legal counsel and/or professional tax advisor regarding any legal or tax issues raised in this material.

T. Rowe Price Investment Services, Inc., distributor, T. Rowe Price mutual funds.
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Connect 
with us.

Give us a call
Call 1-800-922-9945. Representatives are available between 6 a.m. and 9 p.m. CT. 
We can answer questions about your plan features, investment options, and more.

From convenient apps to a plan website loaded with tools and information, 
you’re good to go. Check it out today.

T. Rowe Price Retirement Plan Services, Inc.
P.O. Box 17349
Baltimore, MD 21297-1349


