
 

 

Dear Employee: 

 

We are pleased to notify you that you are now eligible to join your company’s retirement plan. 

This plan is a valuable part of your benefits package and offers an easy and convenient way for 

you to save and invest money for the future. In today’s environment, a large portion of your 

retirement income will come from your personal savings, which include employer-sponsored, 

tax-deferred savings plans, personal bank accounts, or other investments. Your company’s 

retirement plan is one of the best ways to accumulate these retirement savings. 

 

In this enrollment kit, you’ll find important information about what you need to do to prepare for 

retirement. It includes worksheets to help you determine how much money you need to save for 

retirement, and information about selecting an investment strategy to move you toward your 

retirement destination. 

 

Another valuable resource is www.newportgroup.com, a state-of-the-art website makes it easy 

to effectively manage every aspect of your account, anytime and anywhere. You can access your 

information from a desktop, tablet or smartphone, get your entire financial picture, choose your 

level of detail, review your investment performance, manage transactions and set your decisions 

in motion.  

 

You may also access your account information by phone through the Automated Phone System at 

800-650-1065. The Automated Phone System is available at anytime and is designed to provide 

assistance with your benefits and investment needs.  
 
Here’s what you need to do in order to take advantage of all your plan has to offer: 

 Review the materials in this kit. 

 Enroll in the plan today by completing the Enrollment and Beneficiary Designation 

Forms. 

 Complete and return both your Enrollment and Beneficiary Designation Form to your 

Human Resources office. 

 Contact your Human Resources representative if you have any questions. 

 Contact Francis Investment Counsel at 866-232-6457 or visit them at 

www.francisinvco.com for assistance with your retirement planning. 

 
Again, we are pleased to provide you with this important benefit and wish you good luck in 

reaching your retirement destination. 

The Wagner Companies Retirement Plan



How does a Roth 401(k) plan differ from a traditional 401(k) plan?
The primary difference relates to the taxation of the money entering and leaving the plan. Traditional 401(k) plans 
allow pre-tax contributions and tax-deferred investment growth, but future distributions (withdrawals) are taxable. On the 
other hand, Roth 401(k) plans permit after-tax contributions, tax-free investment growth, and the qualified withdrawal of 
earnings tax-free. 

Is it better to contribute to a traditional 401(k) or a Roth 401(k)?
That depends on your personal situation and priorities. For example, a Roth 401(k) may be a more appropriate choice 
for individuals who expect to be in a higher income tax bracket during retirement, because their qualified withdrawals 
will be tax-free. If your annual income level precludes you from contributing to a Roth IRA, you may find the Roth 401(k) 
option attractive, as there are no limitations for contributing to a Roth 401(k). 

A traditional 401(k), on the other hand, may be more appropriate for individuals who want a tax break now or who 
expect to be in a lower income tax bracket during retirement. A financial advisor can help you determine which account 
may be right for your needs.

Can I make both traditional 401(k) and Roth 401(k) contributions in the same year?
Yes. If allowed by your plan document, you can make contributions to both a designated Roth 401(k) and a traditional 
401(k) in the same year in any proportion you choose.

Can I turn my traditional 401(k) into a Roth 401(k)? 
Yes, you can convert your traditional 401(k) to a Roth 401(k), if allowed by your plan. Through an In-Plan Roth Rollover, 
you may distribute all or a portion of your 401(k) funds into a Roth 401(k). You’ll pay taxes on the amount you convert 
(during the year of the conversion), but future earnings from the Roth 401(k) will be tax free.

Are there any limits as to how much I may contribute to a Roth 401(k) account?
Yes. In 2018, the total annual contribution limit for workers will be $18,500, regardless of the number or type(s) of plans 
used. This means that if you choose to participate in both a traditional 401(k) plan and a Roth 401(k) plan, the total 
combined amount you are allowed to contribute to both cannot exceed $18,500. Individuals who are age 50 and older 
can make additional “catch-up” contributions of up to $6,000, in total, to traditional and Roth 401(k) plans in 2018.

Who is eligible to make a Roth 401(k) contribution?
If you are eligible to make a traditional 401(k) contribution in your current plan, then you will be eligible to contribute to 
the Roth 401(k) feature. Unlike a Roth IRA, there are no income restrictions on Roth 401(k) eligibility.

Can an employer make matching contributions on my Roth 401(k) contributions? Can the matching 
contributions be allocated to my Roth 401(k) account?
If your employer elects to match your Roth 401(k) contributions, the funds must be allocated on a pre-tax basis. This will 
work in the same manner as matching contributions on your pre-tax 401(k) contributions.

Frequently Asked Questions About the

Roth 401(k) Feature

newportgroup.com



May Roth 401(k) contributions be withdrawn for reasons of financial hardship?
Yes, if your plan permits hardship withdrawals from a Roth 401(k) account. However, such withdrawals are  
not considered qualified withdrawals. As a result, a financial hardship withdrawal may result in taxation of the 
investment earnings.

May I take a loan from my Roth 401(k) contributions?
Yes, if your plan permits loans from a Roth 401(k) account. If you fail to make payments when they are due, the loan 
will be considered in default. A defaulted loan may result in a distribution, which may be considered non-qualified if 
distributed prior to age 591⁄2, or prior to the five-year period. This may result in taxation of the investment earnings. 
Please consult your plan’s Summary Plan Description for additional information on defaulted loans.

What is a qualified distribution?
Qualified Roth 401(k) distributions can only occur after the five-year period (five years after your first Roth 401(k) 
contribution) has been satisfied, provided the participant is at least age 591⁄2. Withdrawals are also allowed for 
certain extenuating circumstances, as defined by the IRS, such as death or permanent disability. However, the five-year 
requirement must still be satisfied. 

Any other distributions are considered non-qualified and may incur tax penalties for early withdrawal.

Does the 10% early withdrawal tax on distributions prior to age 591⁄2 apply to Roth 401(k)?
In a non-qualified distribution, the taxable portion (earnings) is subject to the early distribution tax—just like a  
traditional 401(k). 

Can money from a designated Roth 401(k) account be rolled over to a designated Roth 401(k) account of 
another employer or into a Roth IRA?
Yes. You will be allowed to roll over money from one Roth 401(k) plan to another Roth 401(k) plan or to a Roth IRA.

What is the difference between a Roth 401(k) and a Roth IRA?
Any participant can make a Roth 401(k) contribution regardless of his or her annual income. In a Roth IRA, an individual 
can only contribute if his or her annual income does not exceed a threshold amount. The contribution limit for a Roth IRA 
in 2018 is $5,500, and $6,500 for individuals age 50 or older. The limit for a Roth 401(k) in 2018 is $18,500, and 
$24,500 for individuals age 50 or older.

If I make Roth 401(k) contributions, may I also contribute to a traditional IRA or Roth IRA?
Yes. Your Roth 401(k) contributions do not affect your ability to make contributions to a Roth IRA. Also, your Roth IRA 
contributions do not affect your ability to make Roth 401(k) contributions. There are income limitations, however, that 
restrict who can contribute to a Roth IRA.

If I contribute to both a Roth 401(k) account and a traditional 401(k) account within the same plan, how will I 
be able to keep track of the different accounts?
Employers who choose to offer the Roth 401(k) feature as an additional component of a traditional 401(k) plan will be 
required to account separately for participants’ Roth 401(k) contributions and investments. An additional contribution 
source will be added that is accounted for separately, but will be included in your total account balance. All earnings, 
distributions and contributions will be tracked separately for each contribution source. 
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 October 30, 2017 

 

 Dear Participant:  
 
 
 Saving is important to a secure future. R&B Wagner, Inc. has chosen to sponsor the The Wagner Companies  
 Retirement Plan (“Plan”) to help you save and invest toward a financially stable retirement. 

 

 The Plan provides several investment options that you can choose from, based on your personal financial goals. For  
 many participants, the process of choosing among the many options can be a challenge. We prepared the enclosed  

 notice to help you manage your account in terms that are simple to understand. 

 

 The first part of the notice describes how to manage your account. The second part contains information on the  
 Plan’s investment options. The notice also explains the expenses you may incur. 

 

 We will send you an updated notice every year. You may also see the current performance of your investments  
 and obtain additional information about the Plan’s investment options at newportgroup.com. 

 

 If you have further questions about your account, please call the Participant Service Center at (888) 401-5488. We  
 are available to help you Monday through Friday from 8:30am to 8:00pm ET. 

 

 

 



 
 The Wagner Companies Retirement Plan 

 

 Annual Retirement Plan Disclosure Notice 

 

 October 30, 2017 
 
 A secure retirement depends on how much you save and how you choose to invest your savings. Your employer  
 established the The Wagner Companies Retirement Plan (“Plan”) to make it easier for you to save and invest. This  

 notice will detail the fees and expenses that may be applied to your account. 

 

 You may change how much you save by increasing or decreasing your deferral. You may change how your  
 savings are invested by logging on to newportgroup.com or by calling us at (888) 401-5488 during  
 business hours, Monday through Friday from 8:30am to 8:00pm ET to help you make your elections. 

 
 PART I: RULES FOR DEFERRALS, INVESTMENTS AND TRANSFERS 
 
 You may make or change a deferral election any time. You may make or change an investment election for future  
 contributions to your account or transfer from one investment fund to another at any time. If you do not make an  

 investment election, your deferrals will be invested as indicated in the table below. See Part II, Investments, for  

 further information. 

 

 If you were Born You Will Default Into the Following Fund 
 
 Before 1953 Vanguard Target Retire 2015  

 Between 1953 and 1957 Vanguard Target Retire 2020  

 Between 1958 and 1962 Vanguard Target Retire 2025  

 Between 1963 and 1967 Vanguard Target Retire 2030  

 Between 1968 and 1972 Vanguard Target Retire 2035  

 Between 1973 and 1977 Vanguard Target Retire 2040  

 Between 1978 and 1982 Vanguard Target Retire 2045  

 Between 1983 and 1987 Vanguard Target Retire 2050  

 Between 1988 and 1992 Vanguard Target Retire 2055  

 Between 1993 and 1998 Vanguard Target Retire 2060  

 After 1998                                Vanguard Target Retire 2065 
 

 Some funds impose restrictions on frequent trading, or other transfer restrictions. These restrictions are described  

 further in the Investments section of this notice. Transfer requests submitted by 4:00 p.m. on days when the major  

 stock exchanges are open for business will be reflected in your account based on the value of the investment  

 options you select at market close (4:00 p.m. Eastern Time). Transfers requested after 4:00 p.m., on the weekends  

 or on holidays will be reflected based on the value of investment options as of the close of the next trading day. 

 

 Voting Rights: Voting rights on shareholder matters affecting mutual fund owners are retained by the trustee or the  
 named fiduciary to the Plan. See your summary plan description for further details. 

 

 



PART II: INVESTMENT PERFORMANCE 
 
 You are responsible for making and monitoring the investments in your account. (The Plan is intended to meet the  
 rules of ERISA Section 404(c).) This section of the notice will help you compare the investment options available to  

 you. You may find additional information such as prospectuses, updated performance information and expense  

 information at newportgroup.com, or for a free paper copy of the information you can call (888) 401-5488. 
 
 Understanding Performance Information 
 
 The Variable Return Investments table below focuses on investment options that do not have a fixed or stated rate  
 of return. The chart shows how the funds have performed over time and allows you to compare them with an  

 appropriate benchmark for the same time periods. 

 

 Past performance does not guarantee how the investment option will perform in the future. Your investment in  
 these options could lose money. Information about an investment option’s principal risks is available on  

 newportgroup.com under “Investments”. 

 

 A “benchmark” is an index based on the investment performance of a group of stocks or bonds that represent a  
 certain investment classification. For example, the Dow Jones Industrial Average is an index showing the  
 investment performance of 30 large company stocks. The benchmark for a fund offered under the Plan helps  
 measure how well the fund is performing. Note that a “benchmark” is not a mutual fund that you can purchase  
 through the plan. 
 
 For additional investment information please visit :   www.newportgroup.com 
 
 Variable Return Investments 
 Performance as of 09/30/2017 
 
 Investment Average Annual Total Return 
 
 Since 
 Name of Fund 1 yr. 5 yr. 10 yr. Inception 
 STABLE VALUE 

 Morley Stable Value Cl 25 -I 1.56% 1.25% 1.95% 3.89% 

 3 Month T-Bill Index 0.73% 0.22% 0.37% N/A 
  
 CORE PLUS BOND FUNDS 

 Baird Core Plus Bond Inst (BCOIX) (9/29/2000) 1.60% 2.98% 5.45% 6.00% 

 BB Barclays Capital US Universal Bond Index 0.96% 2.53% 4.56% N/A 
 
 EMERGING MRKTS HARD CURRENCY DEBT FUNDS 

 Mfs® Emerging Markets Debt R6 (MEDHX) (5/1/2006) 4.66% 3.83% 6.90% 7.20% 

 ML EM EUR/MIDEAST AFR TR 5.59% 5.34% 7.72% N/A 
 
 MIXED-ASSET TARGET 2015 FUNDS** 

 Vanguard Target Retirement 2015 Inv (VTXVX) (10/27/2003) 7.95% 6.92% 4.88% 6.27% 

 DJ Target 2030 Index 9.65% 8.01% 4.87% N/A 
 
 MIXED-ASSET TARGET 2020 FUNDS** 

 Vanguard Target Retirement 2020 Inv (VTWNX) (6/7/2006) 10.17% 8.08% 5.15% 6.37% 

 DJ Target 2035 Index 12.19% 9.16% 5.19% N/A 
 
          MIXED-ASSET TARGET 2025 FUNDS** 

 Vanguard Target Retirement 2025 Inv (VTTVX) (10/27/2003) 11.74% 8.85% 5.21% 6.88% 

 DJ Target 2035 Index 12.19% 9.16% 5.19% N/A 
 
 EQUITY INCOME FUNDS 

 BEADELL BALANCED FUND 11.45% 7.70% 6.75% 8.69% 

 S&P 500 Index 18.61% 14.22% 7.44% N/A 



 
 MIXED-ASSET TARGET 2030 FUNDS** 

 Vanguard Target Retirement 2030 Inv (VTHRX) (6/7/2006) 13.25% 9.58% 5.27% 6.70% 

 DJ Target 2040 Index 14.30% 10.05% 5.50% N/A 
 
 MIXED-ASSET TARGET 2035 FUNDS** 

 Vanguard Target Retirement 2035 Inv (VTTHX) (10/27/2003) 14.76% 10.30% 5.46% 7.52% 

 DJ Target 2040 Index 14.30% 10.05% 5.50% N/A 
 
 MIXED-ASSET TARGET 2040 FUNDS** 

 Vanguard Target Retirement 2040 Inv (VFORX) (6/7/2006) 16.26% 10.80% 5.73% 7.10% 

 DJ Target 2045 Index 15.77% 10.58% 5.76% N/A 
 
 MIXED-ASSET TARGET 2045 FUNDS** 

 Vanguard Target Retirement 2045 Inv (VTIVX) (10/27/2003) 16.84% 10.91% 5.77% 7.97% 

 DJ Target 2045 Index 15.77% 10.58% 5.76% N/A 
 
 MIXED-ASSET TARGET 2050 FUNDS** 

 Vanguard Target Retirement 2050 Inv (VFIFX) (6/7/2006) 16.84% 10.91% 5.78% 7.19% 

 DJ Target 2045 Index 15.77% 10.58% 5.76% N/A 
 
 MIXED-ASSET TARGET 2055+ FUNDS** 

 Vanguard Target Retirement 2055 Inv (VFFVX) (8/18/2010) 16.86% 10.88% N/A 11.27% 

 Vanguard Target Retirement 2060 Inv (VTTSX) (1/19/2012) 16.84% 10.87% N/A 11.09% 

 DJ Target 2045 Index 15.77% 10.58% 5.76% N/A 
 Vanguard Target Retirement 2065 Inv (VLXVX) (7/12/2017) N/A N/A N/A 3.95% 
 S&P 500 Index 18.61% 14.22% 7.44% N/A 
 
 LARGE-CAP GROWTH FUNDS 

 Touchstone Sands Capital Inst Gr (CISGX) (1/21/2005) 20.20% 12.53% 10.05% 10.07% 

 Russell 1000 Growth Index 21.94% 15.26% 9.08% N/A 
 
 MULTI-CAP CORE FUNDS 

 Vanguard Total Stock Mkt Idx Adm (VTSAX) (11/13/2000) 18.63% 14.18% 7.69% 6.41% 

 Russell 3000 Index 18.71% 14.23% 7.57% N/A 
 
 MULTI-CAP VALUE FUNDS 

 Jpmorgan Value Advantage L (JVAIX) (2/28/2005) 17.19% 13.04% 8.47% 9.58% 

 Russell 1000 Value Index 15.12% 13.20% 5.92% N/A 
 
 INTERNATIONAL LARGE-CAP GROWTH 

 Harbor International Institutional (HAINX) (12/29/1987) 15.11% 6.36% 2.01% 10.82% 

 MSCI World ex-U.S. Index 18.73% 7.81% 1.28% N/A 
 
 SMALL-CAP CORE FUNDS 

 Jpmorgan Small Cap Equity R5 (JSERX) (5/15/2006) 19.12% 14.97% 10.77% 11.02% 

 S&P 600 Index 21.05% 15.60% 9.27% N/A 
 
 COMMODITIES GENERAL FUNDS 

 Pimco Commoditiesplus® Strategy Instl (PCLIX) (5/28/2010) 6.29% -8.96% N/A -2.28% 

 S&P GSCI Energy TR IX 0.65% -18.08% -13.05% N/A 
 
 EMERGING MARKETS FUNDS 

 Oppenheimer Developing Markets I (ODVIX) (12/29/2011) 22.20% 5.38% N/A 7.44% 

 MSCI EMF Index 22.46% 3.99% 1.32% N/A 
 T. Rowe Price Instl Frontier Mkts Eq (PRFFX) (9/22/2014) 24.66% N/A N/A 1.67% 
 MSCI EAFE IX ND 19.10% 8.38% 1.34% N/A 
 
 ** The benchmarks for target date funds are a combination of a total market index and a US aggregate bond index  
 proportional to the equity/bond allocation in the applicable target date fund. 
 
 PART III: HOW EXPENSES AFFECT YOUR INVESTMENTS 
 
 The cumulative effect of fees and other expenses can substantially reduce the growth of your retirement savings.  
 Visit the Department of Labor’s Web site for an example showing the long-term effects of fees and expenses at  
 www.dol.gov/ebsa/publications/401k_employee.html. Fees and expenses are only one of several factors that you  
 should consider when making investment decisions. You may also want to think about whether an investment in a  
 particular option, along with your other investments, will help you achieve your financial goals. 
 



 Mutual funds may charge one or more types of fees. These fees are stated in the fund’s prospectus. Examples of  
 fees commonly charged are: 
 
 Operating Expenses. Operating expenses are the actual operating expenses for the fund. These are paid indirectly  
 from your investment in the fund. The amount is expressed as a percentage (known as the “expense ratio”) and in  
 the chart below as a dollar amount for every $1,000 invested. For example, if the operating expense is .50%, the  
 cost for every $1,000 invested is $5 per year (.005 x 1,000). Investment results shown for a fund include the  
 operating expenses. 
 
 Shareholder Fees. Some funds charge an additional amount when you buy or redeem shares in a fund. Purchase  
 fees include sales loads, sales charges, deferred sales charges and redemption fees (charged if you sell within a  
 short time of buying), exchange fees, account fees, purchase fees, transfer or withdrawal fees, surrender charges,  
 contract maintenance fees and mortality and expense charge. Investment results for a fund do not include  
 shareholder fees. 
  

 The Fees and Expenses table shows fee and expense information for the investment options listed in prior tables. 
 
 Fees and Expenses 
 as of 09/30/2017 
 Investment Expenses / Restrictions 
 
 Operating Operating Redemption 
 Expense Expense Fees Shareholder 
 Name of Fund Rate per $1000 Percent Duration Restrictions 
 STABLE VALUE 
 Morley Stable Value Cl 25 -I N/A N/A N/A N/A 
 
 CORE PLUS BOND FUNDS 
 Baird Core Plus Bond Inst (BCOIX) (9/29/2000) 0.30% $3.00 N/A N/A 
 
 EMERGING MRKTS HARD CURRENCY DEBT FUNDS 

 Mfs® Emerging Markets Debt R6 (MEDHX)  0.74% $7.40 N/A N/A 

 (5/1/2006) 

 MIXED-ASSET TARGET 2015 FUNDS 

 Vanguard Target Retirement 2015 Inv (VTXVX)  0.14% $1.40 N/A N/A You will be blocked from transfer  

 (10/27/2003) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 MIXED-ASSET TARGET 2020 FUNDS 

 Vanguard Target Retirement 2020 Inv (VTWNX)  0.14% $1.40 N/A N/A You will be blocked from transfer  

 (6/7/2006) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 MIXED-ASSET TARGET 2025 FUNDS 

 Vanguard Target Retirement 2025 Inv (VTTVX)  0.14% $1.40 N/A N/A You will be blocked from transfer  

 (10/27/2003) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 EQUITY INCOME FUNDS 

 BEADELL BALANCED FUND N/A N/A N/A N/A 
 
 MIXED-ASSET TARGET 2030 FUNDS 

 Vanguard Target Retirement 2030 Inv (VTHRX)  0.15% $1.50 N/A N/A You will be blocked from transfer  
 (6/7/2006) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 MIXED-ASSET TARGET 2035 FUNDS 

 Vanguard Target Retirement 2035 Inv (VTTHX)  0.15% $1.50 N/A N/A You will be blocked from transfer  

 (10/27/2003) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 



 MIXED-ASSET TARGET 2040 FUNDS 

 Vanguard Target Retirement 2040 Inv (VFORX)  0.16% $1.60 N/A N/A You will be blocked from transfer  

 (6/7/2006) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 MIXED-ASSET TARGET 2045 FUNDS 

 Vanguard Target Retirement 2045 Inv (VTIVX)  0.16% $1.60 N/A N/A You will be blocked from transfer  

 (10/27/2003) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 MIXED-ASSET TARGET 2050 FUNDS 

 Vanguard Target Retirement 2050 Inv (VFIFX)  0.16% $1.60 N/A N/A You will be blocked from transfer  

 (6/7/2006) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

         MIXED-ASSET TARGET 2055+ FUNDS 

 Vanguard Target Retirement 2055 Inv (VFFVX)  0.16% $1.60 N/A N/A You will be blocked from transfer  

 (8/18/2010) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 
 Vanguard Target Retirement 2060 Inv (VTTSX)  0.16% $1.60 N/A N/A You will be blocked from transfer  
 (1/19/2012) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 
 Vanguard Target Retirement 2065 Inv (VLXVX)  0.16% $1.60 N/A N/A You will be blocked from transfer  
 (7/12/2017) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 
 LARGE-CAP GROWTH FUNDS 

 Touchstone Sands Capital Inst Gr (CISGX)  0.79% $7.90 N/A N/A 
 (1/21/2005) 
 

 MULTI-CAP CORE FUNDS 

 Vanguard Total Stock Mkt Idx Adm (VTSAX)  0.04% $0.40 N/A N/A You will be blocked from transfer  

 (11/13/2000) exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 MULTI-CAP VALUE FUNDS 
 Jpmorgan Value Advantage L (JVAIX) (2/28/2005) 0.75% $7.50 N/A N/A You will be blocked from transfer  

 exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 INTERNATIONAL LARGE-CAP GROWTH 

 Harbor International Institutional (HAINX)  0.79% $7.90 N/A N/A 

 (12/29/1987) 

 SMALL-CAP CORE FUNDS 
 Jpmorgan Small Cap Equity R5 (JSERX) (5/15/2006) 0.80% $8.00 N/A N/A You will be blocked from transfer  

 exchange purchases for a  
 consecutive 30-day period following  
 one transfer exchange sale. 

 COMMODITIES GENERAL FUNDS 

 Pimco Commoditiesplus® Strategy Instl (PCLIX)  0.74% $7.40 N/A N/A 

 (5/28/2010) 

 EMERGING MARKETS FUNDS 

 Oppenheimer Developing Markets I (ODVIX)  0.88% $8.80 N/A N/A 

 (12/29/2011) 
 T. Rowe Price Instl Frontier Mkts Eq (PRFFX)  1.35% $13.50 2.00% 90 Days 
 (9/22/2014) 

 

 Please visit the Investments page on newportgroup.com to review current investment performance and  

 expense information. You can also review each fund’s prospectus and fund fact sheet to learn more  



 about the fund’s issuer, the fund’s objectives, its principal strategies and risks and portfolio turnover.  

 You may contact us at (888) 401-5488 to request paper copies. 

 
 Please also visit newportgroup.com for a glossary of terms relevant to the investment options under  
 this Plan. This glossary is intended to help you better understand your options. 

 

PART IV: ADMINISTRATIVE FEES AND EXPENSES 

 

 Certain plan expenses may be charged to your Plan account. 

 

 General Administration. The Plan hires outside professionals to provide recordkeeping, custodial, trust,  
 administration and other services such as legal, accounting, and investment advice.  

 

 The average annual fees the plan pays for general administration expenses for each participant are estimated to be: 
     Recordkeeping/Administration  $90 

     Trust/Custody      $73 

     Advisory Services     $307 

     Legal/Audit       $35 

 

 Some of the Plan’s general administration expenses are paid from the operating expenses of the Plan’s investment  
 
 
 funds. Only those fees not covered by the operating expenses of the Plan’s investment funds will be deducted  
 from your account. 

 

 General administration expenses remaining after payment from the Plan’s investment funds are deducted from your  
 account based on the value of your account compared to the value of all participants in the Plan. 

 

 Your share of general administration expenses are deducted from your account and will be shown on your quarterly  
 statement. The fees shown on the statement are the fees incurred by your account in the preceding quarter. 

 
 Individual Expenses. Your account may incur charges for transactions that you request. The fees for these  
 services are deducted from your account when the transaction occurs. Transactions you requested during the  

 quarter will appear on your next quarterly statement along with all associated fees. 

 
 Loan Origination Fee $125.00 per loan 
 QDRO - Account Split Calculation and Posting $150.00 per hour 
 QDRO - Review and Validation $475.00 per occurrence 

 Redemption Fee See Fund Prospectuses 
 Postage All Postage is billed at cost 

  

 Please visit newportgroup.com to review current investment performance and expense information.  

 You can also review each fund’s prospectus and fund fact sheet to learn more about the fund’s issuer,  

 the fund’s objectives, its principal strategies and risks and portfolio turnover. In order to obtain a paper  

 copy of this notice please call the Participant Service Center at (888) 401-5488. 

 

 For a Glossary of Terms, please visit www.newportgroup.com (Support > FAQs > Launch Knowledge  
 Base) and enter Participant Fee Disclosure. 



Notice Regarding Electronic Delivery of Benefit Statements 

 

As a participant in The Wagner Companies Retirement Plan (or as a beneficiary of or alternate payee 

with respect to a Plan participant), you are entitled to receive a benefit statement on a periodic basis.  

Your employer has elected to provide your benefit statement electronically.  Annually you will receive 

your fourth quarter statement as a paper statement. 

The benefit statement includes important information regarding the Plan, including: 

 Your total account balance under the Plan 

 Your vested interest in your account balance 

 The value of any investment options in which assets of your account are invested 

 If you have the right to direct the investment of your account, information regarding (i) any 

restrictions on those rights, (ii) the importance of diversifying your investments, and (iii) the 

availability of investment information provided by the Department of Labor on its website. 

The information required to be included in your benefit statement is available continuously through a 

secure website maintained by the Plan’s third party service provider.  To access that information, point 

your browser to www.newportgroup.com, then enter your User Name and Password.  (If you have 

forgotten your User Name and Password, you may click on the help links located at the login screen, or 

you may contact the Participant Service Center at (888) 401‐5488.)  Once you are logged in, your most 

recent benefit statement can be viewed by selecting Statements from the My Dashboard screen.  You 

will be notified by email each time a new benefit statement has been posted to the website. 

In order to be notified when each quarterly statement is available for viewing, please review your email 

address reflected in our website to ensure it’s an active address. To enter or change your email address 

go to www.newportgroup.com and click ‘My Profile’, ‘Paperless Settings’ and then ‘click here to update 

your email address’.   

If you would prefer to receive a paper copy of your benefit statement, please contact the Participant 

Service Center at (888) 401‐5488.  The paper copy will be provided to you, free of charge. 



 

 
 

Resources 
MARKET NEWS 
Get real-time information and news on the financial markets. 
 

LEARNING CENTER 
Topics relevant to various common life stages and events—including college funding, home and auto purchases, savings, and retirement. 

 

CALCULATORS 
Calculators help you find out how much you’ll need to set aside each month to reach your goals. They answer questions such as whether 

your retirement savings should be taxable or tax-deferred, whether you should consider refinancing your mortgage, and much more.

At newportgroup.com, you have all the tools you need to effectively manage your retirement account and reach your 
financial destination. This secure site lets you access your account information, manage transactions, research 
investment options, use planning tools, review your investment performance, and set your decisions in motion! 

newportgroup.com 

Features Include... 

• By Investment  
• By Source  
 

• Personal Rate of Return  
• Set Chart Filters and Period  
 

• Investment Performance  
• Model Portfolios  
• Investment Fact Sheets & Prospectuses  
• Trading Restrictions & Redemption Fees 
 

• Transfer Assets Between Investment Options  
• Manual Rebalance  
• Schedule Automatic Rebalance  
 

• Adjust Future Investment Elections  
 

• View Distributions  
 

• View Loans  
• Model a Loan  
 

• Transaction History 
• View Plan Documents  
• Download Forms  

This area of the site enables you to 
actively manage your account, 
giving you the flexibility to react to 
changes in market conditions or in 
your financial goals.  

My Plans 

• Balances 
 

 

• Performance 

 
 

• Investments 
 
 
 
 
• Transactions 
 
 
 

• Future Elections  
 

• Distributions  
 

• Loans  
 

 

• More 

• Total Balance of All Accounts 
 

• Overall Performance of All Accounts  
 

• Transaction History for All Accounts  
 

• Access Statements  
 

• Messages 

• Individual Plan Balances 
 

• Individual Plan Performance  
 

• Download to Financial 
Software 

As soon as you log on, you’ll see your 
total balance of all accounts and from 
there you can choose the level of 
detail you need. 

My Dashboard 

• Monthly Income Chart 
• Asset Growth Chart 

• Learn More—My Forecast Tutorial This interactive analysis tool shows you a picture of where you are 
on the path to your desired retirement destination. Take a risk profile 
questionnaire or add outside assets, spouse information and other 
income to get a more accurate analysis. 

My Forecast 

• Manage Investments 
• Make a Request 

• Plan Resources & Explore More 
Allows easy navigation from any page to 
manage investments, make a request, 
access plan resources and more. 

Shortcuts 

My Dashboard 

My Forecast 

My Plans 

Shortcuts 

Accessing Your Account Anytime. Anywhere. 



 

By Web or Phone 

Step 1:  Go to URL: www.newportgroup.com. 

Step 2:  Enter your user name (initially your Social Security Number). 

Step 3:  Enter your password. You can change your password once you’re logged onto the site. 

Step 4:  Click the Log In button (this will bring you to My Dashboard). 

 
 

newportgroup.com 

Step-by-Step Instructions 

Step 1:  Dial 800-650-1065 (have your Social Security Number and password handy). 

Step 2:  Choose among these options: 

 Press 1 – Automated system 

 Press 2 – Request a copy of your account statement  

 Press 3 – To speak with a participant service representative  

Step 3:  If you choose the Automated System, you will be prompted for your Social Security Number and 
personal identification number (PIN). 

Step 4:  Make a selection from the menu. 

Participant Service Center 

Whenever you want and wherever you are, you can get the 
details of your retirement account. Read breaking business 
news, get access to relevant and accurate information, and 
easily perform your desired transactions. 

newportgroup.com 

Want to change your password? Revise your portfolio?  
Make elections? Questions on your accounts? One toll-free  
call puts you in touch with our highly skilled benefit and 
investment specialists. Call 800-650-1065 Monday through 
Friday, 8:30 a.m. to 8 p.m. ET. 

Participant Service Center 

Trading Deadlines:  Please refer to newportgroup.com or the Participant Service Center for specific trading deadlines for your plan.  
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ENROLLMENT FORM 

 
 
  1. Personal Information   (Please print) 
 
 

Name                                                                Social Security Number 
 
 
 

Address     City   State  Zip 
  
 
 

Date of Birth     Date of Hire  Marital Status 
 
In accordance with The Wagner Companies Retirement Plan (“the Plan”), I enter into this salary Deferral Agreement with my 
Employer by completing this Enrollment Form.  As a participant in the Plan, I understand the Plan permits me to defer a portion 
of my compensation.  Please refer to your Summary Plan Description for information on the amount and type of compensation 
on which you may defer. 
 
NOTICE TO PARTICIPANT:  If you do not complete and return this salary reduction agreement, The Wagner 
Companies Retirement Plan will automatically withhold 4% of your plan compensation and will contribute the withheld 
amount as your deferral to the 401(k) Plan.  If you do not provide investment instructions, the money in your account 
will automatically be invested in one of the Vanguard Target Date Retirement funds (based on your age).  The 
automatic election does not apply if you make a contrary election below or if you are presently deferring at least 4% of 
compensation. 
 
  2. Deferral Amount   
 
The amount I elect to defer will be withheld from my paycheck and paid by my Employer into the Plan on my behalf.   
 

 I wish to defer _________% Pre-tax from my compensation each payroll period. 
  

 I wish to defer _________% After-tax (Roth) from my compensation each payroll period. 
 
 Zero. I wish to stop my deferrals effective the next payroll period. (If you have no Salary Deferral Agreement currently in 

effect do not complete this block, but complete the block below if you do not wish to defer). 
 
 I do not wish to defer at this time. (New Participants only) 

 
 Please do not Auto Escalate my deferral percentage.  (Effective current year only) 
 
 
3. Additional Information Regarding Deferrals  
 
Frequency. This agreement applies to Compensation (i.e. to each paycheck) paid after the effective date of the agreement. 
 
Maximum deferrals/catch-up. My deferrals for any calendar year may not exceed the “402(g) limit” and also may not exceed 100% of 
my Compensation, unless I am age 50 or older (or will attain age 50) during the calendar year in which I defer. If I am or will attain age 
50 during the calendar year, I may make additional deferrals, called “catch-up” contributions, in an amount not exceeding the applicable 
annual catch-up limit. For 2018, the 402(g) limit is $18,500 and the catch-up limit is $6,000.  
 
Effective date/term/changes. This Agreement is effective on the date the Plan Administrator accepts it and remains in effect until I 
change (revoke or modify) it. I may change my Agreement by phone 800-650-1065 or by visiting www.newportgroup.com. 
Modifications are permitted at any time and will be effective as of the pay period following the change. If I enter into a new Agreement 
subsequent to the date of this Agreement, the subsequent Agreement acts a revocation of the prior Agreement, except as I specify 
otherwise in this Agreement. 
 
Investment.  My deferral account will be subject to Trust investment gain or loss in accordance with my investment direction. 
 
Duty to review pay records. I understand I have a duty to review my pay records (pay stub, etc.) to confirm the Employer properly has 
implemented my salary reduction election. Furthermore, I have a duty to inform the Plan Administrator if I discover any discrepancy 
between my pay records and this Salary Reduction Agreement. I understand that my failure to report any discrepancy may result in a 
loss of or reduction in my ability to defer. 



The Wagner Companies Retirement Plan                                                                                                                   LA1 
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4. Investment Direction  
 
This applies to your initial enrollment. Changes to your investments once you are enrolled in the Plan must be made 
either via the Participant Service Center at 800-650-1065, or online at www.newportgroup.com. 

 
You may elect to create your custom portfolio by allocating your contributions among the individual mutual funds listed below, 
(making sure that your allocation totals 100%). 
 

 
Percent  Name of Fund                   Percent                 Name of Fund 
 

 % Morley  Stable Value – (n/a)   

 % Baird Core Bond Plus - BCOIX  % Vanguard Target Retirement 2015 - VTXVX 

 % Beadell Balanced – (n/a)  % Vanguard Target Retirement 2020 - VTWNX 

 % JPMorgan Value Advantage - JVAIX  % Vanguard Target Retirement 2025 - VTTVX 

 % Touchstone Sands Cap - CISGX  % Vanguard Target Retirement 2030 - VTHRX 

 % Vanguard Total Stock Market Index - VTSAX  % Vanguard Target Retirement 2035 - VTTHX 

 % JPMorgan Small Cap Equity -  JSERX  % Vanguard Target Retirement 2040 - VFORX 

 % Harbor International  - HAINX  % Vanguard Target Retirement 2045 - VTIVX 

 % Oppenheimer Developing Markets - ODVIX  % Vanguard Target Retirement 2050 - VFIFX 

 % MFS Emerging Markets Debt - MEDHX  % Vanguard Target Retirement 2055 - VFFVX 

 % PIMCO Commodities PLUS Strategy -  PCLIX  % Vanguard Target Retirement 2060 - VTTSX 

 % Wasatch Frontier Emerging Small Countries -  WAFMX   

 
 
 
 

5. Confirmation and Signature  
 

Please sign here to CONFIRM your elections made on this form. 
 
I understand that the total amount of my salary deferrals may not exceed the limits as outlined on this form. I understand that I 
retain the ability to make changes to my account by calling the Participant Service Center at 800-650-1065, or online at 
www.newportgroup.com. 
 
 
Today’s Date_________________________________________ 
 

 
•  
Participant Signature 
 
 
 
Accepted this   day of  ,  . 
Employer 
 
By: 
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 BENEFICIARY DESIGNATION FORM 
(Please Print) 
 
Participant Name (Last, First)    Social Security No.  
 
Mailing Address      

City    State    ZIP                          Date of Birth   

Marital Status:  Married  Single 

 
 

SECTION I – EXPLANATION 
 
Under the terms of the Plan, you may designate a beneficiary (an individual, trust or other entity) to receive amounts remaining in your Plan account 
at the time of your death.  The Plan requires that your spouse, if any, be designated as your sole primary beneficiary, unless your spouse consents in 
writing to the designation of someone else as beneficiary in the presence of a notary public. 
 
You can change your beneficiary designation at any time by completing a new beneficiary designation form and filing it with the Plan Administrator.  
The form must be filed with the Plan Administrator prior to your death or it will not be effective.  You must obtain your spouse’s written and 
notarized consent to any changes, unless your spouse has previously consented to any changes you might make or unless you are naming your spouse 
as beneficiary. 
 
If you designate your spouse as your beneficiary and you are subsequently divorced or legally separated from your spouse, the designation will 
become void as of the date of divorce or legal separation, except to the extent otherwise provided under a qualified domestic relations order, unless 
you file a new beneficiary designation form naming your separated or ex-spouse as beneficiary.   
 
If you do not designate a beneficiary, or your designated beneficiary and any alternate beneficiary predecease you, the terms of the Plan determine 
who will receive payment of your Plan account. 
 
In addition to designating a beneficiary, you can elect how you want death benefits to be paid to your designated beneficiary.  If you do not make an 
election, your designated beneficiary will choose how death benefits will be paid.  Contact the Plan Administrator if you want to elect the form in 
which death benefits will be paid to your beneficiary. 
 
 
SECTION II – DESIGNATION OF BENEFICIARY    (Attach Additional Pages if Needed) 
 
A.   Primary Beneficiary(ies).  I hereby designate the following as my primary beneficiary(ies) under the Plan: 
 
___________________________________ _____________________________ ___________________________ ________________ 
Name Relationship to Participant Social Security Number Percentage 
 
___________________________________ _____________________________ ___________________________ ________________ 
Name Relationship to Participant Social Security Number Percentage 
 
B.   Alternate Beneficiary(ies).  If my primary beneficiary(ies) predecease me, I hereby designate the following as my alternate beneficiary(ies) 

under the Plan: 
 
___________________________________ _____________________________ ___________________________ ________________ 
Name    Relationship to Participant  Social Security Number  Percentage 
 
___________________________________ _____________________________ ___________________________ ________________ 
Name    Relationship to Participant  Social Security Number  Percentage 
 
___________________________________ _____________________________ ___________________________ ________________ 
Name    Relationship to Participant  Social Security Number  Percentage 
 

Beneficiary Designation – Non J&S                    
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Participant Name: _____________________________________________ SSN: _______________________ 
 
 

SECTION III – PARTICIPANT SIGNATURE 
 
I designate the persons named above to be my beneficiaries under the Plan and hereby revoke any prior beneficiary designations made by me.  I 
understand that the designation being made above must be filed by me with the Plan Administrator prior to my death to be effective, and that this 
designation will remain in effect until I change it.  I understand that if I have designated someone other than my spouse as sole primary beneficiary, 
my spouse must consent in writing in the presence of a notary public by completing Section IV below. 
 
 
______________________________________________________________          _________/ _________/ _________ 
Participant’s Signature                  Date 
 
 
 
 

SECTION IV – SPOUSAL CONSENT 
 
I certify that I am the spouse of the participant named on this form.  I understand that I have the right to receive the participant’s vested account upon 
the participant’s death, and that by signing this form, I am waiving my right to receive some or all of the benefit to which I would otherwise be 
entitled.  I understand that the effect of my consent is that I may receive no benefits from the Plan upon the participant’s death.  Having been 
informed of my rights, I hereby irrevocably consent to the participant’s designation of the beneficiary(ies) named above.  This consent: 
 

  Applies only to the specific designations made on this form.  No changes can be made by the participant without my further consent.  
 

  Applies to this and any future changes in designations made by the participant. 
 
 
 
________________________________________________________________      _________/ _________/ _________ 
Spouse’s Signature             Date 
 
 
 
 
 
Signed and sworn before me this ______________________ day of _________________, 20_____. 
 
 
 
_____________________________________________________________________ 
Notary Public 
 
 
 
 

Beneficiary Designation – Non J&S                     



 

 
INSTRUCTIONS FOR DESIGNATING OR 

CHANGING BENEFICIARY 
 
General Instructions 
 
These instructions will assist you in properly completing the Beneficiary Designation Form.  
 
1. To designate one person, insert the name and relationship in the spaces provided. If your beneficiary is not 

related to you, show relationship as "Friend."  
 
2. If you wish to name your estate, insert "Estate" in the blank space.  
 
3. Show a member of a religious order in this manner:  
 
 Mary L. Jones, niece, known in religious life as Sister Mary Agnes.  
 
4. It is inadvisable to name a beneficiary who is a permanent resident of a foreign country. If you name a person 

who is a permanent resident of a foreign country, furnish full address.  
 
5. If you wish to designate a trust, insert the name of the trustee and trust in the blank space using language 

substantially as follows:  
 
 To X Bank as Trustee, or its successor Trustee, of the Bruce E. Roberts Trust dated the 26th day of May, 1996, 

including any amendments to the Trust.  

 
6. More than one beneficiary - here are the most common examples:  
 

• Three or more beneficiaries James O. Smith, brother; Peter I. Smith, brother; and Martha N. Smith, sister 

• Unnamed children My children living at my death 

• One contingent beneficiary Lois P. Smith, wife, if living; otherwise, Herbert I. Smith, son 

• More than one contingent 
beneficiary 

Lois P. Smith, wife, if living; otherwise, Herbert I. Smith, son; Alice B. Smith, 
daughter; and Ann Y. Smith, daughter 

• Unnamed children as 
contingent beneficiary 

Lois P. Smith, wife, if living; otherwise, my children living at my death 

 
If one of the above examples fits your wishes, insert your designation in the blank space, using the language of 
the selected example. Contingent beneficiaries only receive benefits if all named primary beneficiaries predecease 
you. If a primary beneficiary survives you, but dies prior to receiving his share of the death benefit, that primary 
beneficiary's estate will receive the death benefit unless your Beneficiary Designation provides otherwise.  

 
If none of the above is suitable, explain in the blank space what is desired, or attach a note.  
 
NOTE: Unless you provide otherwise in completing the Beneficiary Designation, the trustee will pay all sums payable to more than one 

beneficiary equally to the living beneficiaries.  
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