
 

The road is beckoning.  You have prepared for your

journey by learning the basic principles of a disciplined

investment program. Now you need to read about

some specific details that apply to Alloy Products Corp.

Profit Sharing 401(k) Plan. You will learn about

contribution limits, rules for making or switching

investments, when and how to withdraw money and

other pertinent features of the Plan. The road awaits. 

Plan Information 



 

 

Alloy Products Corp. Profit Sharing 401(k) Plan 

Plan Highlights  
 
 
 
 

 
 

Type of Plan 401(k) Profit Sharing Plan
  
  
  
Eligibility Immediate 
  
  
  
Entry Dates Immediate after eligible 
  
  
  
Employee 
Contributions 

Eligible employees may defer any percentage of income they wish into the Plan on a pre-tax 
basis to a regular 401(k) account or on an after-tax basis to a Roth 401(k) account. You will 
indicate the type of deferral on the enrollment form. Participant deferrals cannot exceed the 
maximum allowable dollar amount per year - ($17,500 for 2014 or $23,000 if age 50 or 
older). This level is set by the IRS and is subject to change.   
 
Eligible employees will automatically be enrolled in the Plan with a 3% pre-tax deferral 
unless they elect a different percentage or elect not to participate. The deferral will then 
increase by 1% per year until the deferral amount reaches 10%. Employees who opt out will 
not be enrolled in the Plan, and will not have the automatic deferral increase each year. 
 
Participants may change their deferrals quarterly. Participants may stop deferrals into the 
Plan at anytime. 

  
  
  
Employer 
Contributions 

E A minimum profit sharing contribution of 3% of Compensation will be made each year.  
 
Additionally, matching contributions may be made. See your Plan Administrator for details.

  
  
  
Vesting The employee deferral contributions and employer contributions are 100% vested at all times.
  
  
  
Investment Options Plan participants may elect to invest their Plan assets among the list of available investment 

options.  Information has been provided, for each of the investments available, as set forth in 
the quarterly fund fact sheets contained in your Enrollment Kit.  
 
Investment changes may be made on a daily basis. 



 

 

 
Distributions Your vested account balance will be paid to you as soon as administratively feasible 

following your termination of employment.  In the event of your death, your account balance 
will be payable to your designated beneficiary. 

  
  
  
  
In-Service Withdrawals Allowed after age 59 ½ 
  
  
  
  
Loans Allowed, for reasons of Hardship only, such as: 
  Purchasing your primary residence, 

 Payment of tuition, related educational fees and room and board expenses for the next 12 
months of post secondary education for the participant, spouse, children or dependents, 

 Paying of medical expenses incurred by the participant, spouse or dependents, 
 Preventing eviction from your primary residence or foreclosure on the mortgage of such 

residence,  
 Payment of funeral or burial expenses for your immediate family, 
 Payment of certain repairs of damage to your principal residence as provided in the IRS 

Code. 
  
  
  
  
Reporting Frequency Quarterly - (March 31, June 30, September 30, and  December 31) 
  
 In addition to the quarterly participant statement, you may check the value of your account or 

make investment changes by calling the Automated Phone System at 800-650-1065 or online 
at www.plandestination.com. You will need both your User ID and PIN (Personal 
Identification Number) to access account information. 
 
PINs are initially set to be the MMYY of the employee’s Date of Birth and will be mailed to 
the employee’s home address on file with the company as the employee becomes eligible for 
the Plan. 

 
 
 
 
 
 
 
 

NOTE:  For complete details of the Plan or a copy of the Summary Plan Description, please see your Plan Administrator.  Should there be any 
difference between these Highlights and the Plan Document, the Plan Document takes precedence.  The Employer also reserves the right to amend or 
terminate the Plan, or any provision thereof, at any time and for any reason. 



 

 

A l l o y  P r o d u c t s  C o r p .  P r o f i t  S h a r i n g  4 0 1 ( k )  P l a n  

Plan Q&A 
What is a qualified retirement plan? 
A qualified retirement plan is a tax-deferred savings 

and investment plan for retirement, governed by the 

terms of the Employee Retirement Income Security 

Act (ERISA) of 1974 and subject to other legal 

requirements.   

Most qualified retirement plans are “portable” – you 

can transfer the money from one tax-deferred account 

to another without incurring taxes or penalties. 

What are the tax advantages of a 
qualified retirement plan? 
Your retirement Plan offers the opportunity to save on 

taxes.  Whether you select the pre-tax 401(k) account 

option or the Roth (post-tax) 401(k) account option, 

determines when you receive the tax savings.   

When you contribute to your pre-tax 401(k) account, 

you receive immediate tax savings.  Your pre-tax 

401(k) contributions are deducted from your pay prior 

to calculating the amount of federal income taxes and 

income taxes of most states so the amount of your 

salary subject to taxation is lower.  The money in your 

account grows tax-deferred.  You don’t pay taxes on 

the pre-tax contributions or investment earnings while 

the money stays in the plan. 

When you contribute to the Roth 401(k) account, 

there is no initial tax savings, since your contributions 

are taken out after taxes.  However, you may benefit 

from tax savings when you withdraw your funds.  

Employee contributions to a Roth 401(k) account 

when withdrawn are generally tax free.  (Note: 

Qualified Roth 401(k) withdrawals are exempt from 

federal taxes.  In order to qualify, the account must 

have been held for at least five years and the 

employee must be at least age 59 ½ when the 

withdrawals begin.  Some state taxes may apply to 

Roth 401(k) withdrawals). (See insert of Roth 401(k) 

Q&A for more information on post-tax deferral 

contributions). 

 

How do I contribute to my plan 
Upon meeting the eligibility criteria for the plan, you can 

enroll by submitting an enrollment form to your Human 

Resources Representative. 

Your contributions will then be deducted directly from 

your paycheck whether you elect to defer on a pre-tax or 

Roth (post-tax) basis.  The money is deducted from your 

pay and automatically transferred to your retirement 

account. 

What is the maximum I can contribute to my 
plan each year?  
The exact percentage you can contribute will vary by plan; 

however, the annual maximum contribution amount is 

based on IRS legal limits; the amounts are indexed and 

subject to change. Your deferrals cannot exceed the 

maximum allowable dollar amount per year - ($17,500 for 

2014). 

After reaching the above limit, participants who have 

attained age 50 will be allowed to make an additional 

catch-up contribution, up to a maximum of $5,500 in 

2014. 

How are my contributions invested? 
The plan offers a broad selection of investments, ranging 

from conservative to aggressive. You decide which 

combination of these investments to use (in whole 

percentages), based on your investment objectives and 

tolerance for risk. 

Can I change my contribution amount? 
Yes. You can change your contribution amount by: 

 Accessing the Participant Website, 

www.plandestination.com 

 Calling the Automated Phone System at 800-650-1065 

A contribution change is allowed once per quarter and 

generally takes effect the next payroll cycle. 

 



 

 

What is vesting? 
Vesting percentages identify when you are entitled to 

certain benefits in the plan. 

Your contributions and any rollover contributions are 

always 100% vested. You are entitled to receive these 

amounts in the event of cessation of employment in 

the industry, retirement, disability, or death. 

What is a forfeiture? 
If you leave the company before you are fully vested, 

you forfeit the amount of your account balance that is 

not fully vested. 

Can I change my investment elections? 
Yes.  You may change the way new contribution 

amounts are invested at anytime by: 

 Accessing the Participant Website, 

www.plandestination.com 

 Calling the Automated Phone System at 800-650-

1065 

Investment election changes become effective on the 

same business day when submitted before 4 p.m. ET.  

Can I transfer the funds my existing 
account is invested in? 
Yes.  You can transfer by: 

 Accessing the Participant Website, 

www.plandestination.com 

 Calling the Automated Phone System  at 800-650-

1065 

Transfer requests are processed on the same business 

day when submitted before 4 p.m. ET or the next 

business day if during a weekend or holiday. 

 

 

When can money typically be taken out of 
my account?  
 At your normal retirement date as defined by the plan 

 At age 59 ½ if you are still employed by the plan 

sponsor 

 Upon termination of employment 

 In the event that you become permanently disabled 

 Upon your death – your account will be paid to your 

beneficiary(ies). 

How will I receive account information? 
You will receive a quarterly statement of your account 

balance, as well as information on the activity that 

occurred in your account during the quarter. 

You can also obtain account information at any time by 

accessing the Participant Website – 

www.plandestination.com, or by calling the Automated 

Phone System at 800-650-1065.  

Can I borrow from my 401(k) plan? 
Yes. The plan permits employees to take a loan(s) from 

your retirement account for reasons of hardship only (loan 

permitted when it is due to an immediate and heavy 

financial need, such as medical expenses; the purchase of 

primary residence; education expenses, or payments 

necessary to prevent eviction from home; foreclosure on 

the mortgage of your principal residence, payment of 

funeral or burial expenses for your immediate family, or 

payment of certain repairs of damage to your principal 

residence). 

Loan amounts cannot exceed the lesser of $50,000 or one-

half of your vested account balance. 

You must repay the outstanding loan amount with interest, 

and loan repayments are deducted from your paychecks 

and credited directly back to your retirement account.  

 



 

 

Are there any taxes or penalties involved 
in taking out a loan? 
Taxes or penalties do not apply when you take out a 

loan, because you are repaying the loan amount. 

Taxes or penalties will apply, however, if any 

outstanding loan balance remains after you leave the 

employment of your company and you do not repay 

the outstanding amount, (principal and interest). 

If you decide to leave your employer, you must repay 

your loan in full within 90 days, or your loan will be 

considered a withdrawal and become subject to early 

withdrawal penalties, as well as to current income 

taxes. 

If you leave your employer temporarily due to a short-

term medical leave or other approved absence, 

generally you will need to continue to make loan 

payments. 

Where can I get help selecting my 
investments? 
Contact the Plan’s investment advisor, Francis 

Investment Counsel at 866-232-6457 or visit them at 

www.francisinvco.com.  Experienced financial 

advisors can assist you with any retirement planning 

questions.



 

 

 



 

How to Access Your Account: 

Through the internet at www.plandestination.com 

— or — 
Through the Automated Phone System at 800-650-1065 

300 International Parkway  Suite 270  Heathrow, FL 32746 

For Retirement Planning Advice: 

Contact Francis Investment Counsel at 866-232-6457 

— or — 

Visit them at www.francisinvco.com 

Non-Bargaining 




