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 Weather Shield Mfg., Inc. established the Weather Shield Retirement Plan (the "Plan") to 
benefit certain of its employees and their beneficiaries. Effective June 30, 2010, the Schield 
Companies 401(k) Plan was merged into the Plan. 
 
 This booklet, referred to as the "Summary Plan Description," explains the principal provisions 
and features of the Plan and your rights, obligations and benefits under the Plan, as in effect on 
July 1, 2010.  This booklet cannot modify the terms of the formal Plan document.  In the event of 
inconsistencies between this booklet and the Plan document, the formal Plan document will 
control.  You may examine a copy of the Plan document at your Company's office.  In this 
summary, "Company" refers to Weather Shield Mfg., Inc., the company adopting this plan.   
 
 This booklet is not intended to provide you with tax advice regarding your benefits under the 
Plan.  The tax laws regarding your benefits are complex.  You should consult with an attorney or 
tax advisor if you have any questions regarding the taxation of your benefits. 
 
 

BASIC INFORMATION 
 

Plan Name: .........................................  Weather Shield Retirement Plan 
 
Plan Sponsor:  ....................................  Weather Shield Mfg., Inc. 
   P.O. Box 309             
   Medford, WI 54451 
 
Employer Identification Number:  ........  39-0942408  
 
Plan Identification Number: ................  004 
 
Type of Plan:  ......................................  The Plan is a profit-sharing plan that complies with 

ERISA Section 404(c). 
 
Plan Administrator & Agent for  ............  Weather Shield Mfg., Inc. 
 Service of Legal Process:  One Weather Shield Plaza 
   Medford, WI 54451 
   (715) 748-2100 
 
Plan Year:  ..........................................  January 1 - December 31 
 
 
Trustee:  .............................................  Wilmington Trust Retirement and Institutional  
    Services Company 
   2800 North Central Ave, Suite 900 
   Phoenix, AZ  85004 
   (800) 458-9269 

 
 

PLAN ELIGIBILITY 
 
ELIGIBLE EMPLOYEES 
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 You are eligible to participate in the Plan if you are employed by the Company and are not: 
 
 • A nonresident alien; 
 
 • An independent contractor (as determined by the Company and as evidenced by the payroll 
records of the Company); or 
 
 • A Leased Employee.  
 
PARTICIPATION REQUIREMENT 
 
 You satisfy the eligibility requirements of the Plan after you: 
 
 • Attain age 18; and 
 
 • Complete three months of employment.  
 
PARTICIPATION DATE 
 
 Your participation in the Plan begins on the first January 1, April 1, July 1 or October 1 coincid-
ing with or immediately following the date you satisfy the Plan's participation requirements. 
 
END OF PARTICIPATION 
 
 Your active participation in the Plan ends on the date your employment with the Company 
terminates or, if earlier, the date you are no longer an eligible employee.  On such date you 
become a former participant.  Your status as a former participant continues until the date the Plan 
has satisfied all liabilities to you. 
 
REEMPLOYMENT 
 
 If you terminate employment after becoming a Plan participant and are then rehired as an 
employee eligible to participate in the Plan, reinstatement of your participation in the Plan will 
depend on whether you incurred a "Break in Service." 
 
 A "Break in Service" is any plan year in which you complete less than 501 Hours of Service 
with Weather Shield.  However, you will not incur a Break in Service if you are on an employer- 
approved leave of absence or if you are serving in the United States Armed Forces, provided you 
return to the Company within the time that your re-employment rights are guaranteed by law.  
Furthermore, if you are absent due to pregnancy, the birth or adoption of a child or the care of a 
newborn or newly adopted child, you will be credited with up to 501 Hours of Service to prevent 
you from incurring a Break in Service. 
 
 • Prior to a Break in Service.  If you terminate employment and subsequently resume employ-
ment prior to incurring a Break in Service, you participate in the Plan immediately. 
 
 • After a Break in Service.  If you terminate employment with vested rights in your account and 
subsequently resume employment after incurring a Break in Service, you participate in the Plan 
immediately. 
 
 If you terminate employment with no vested rights in your account and subsequently resume 
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employment before incurring a period of Breaks in Service equaling or exceeding five consecutive 
years, you participate in the Plan immediately. 
 
 If you terminate employment with no vested rights in your account and subsequently resume 
employment after incurring a period of Breaks in Service equaling or exceeding five consecutive 
years, you are treated as a new employee.  In that case, you must again satisfy the Plan's 
participation requirements. 
 
 "Vested rights" are ownership rights to all or a portion of your account in the Plan.  Vesting is 
further defined later in this booklet. 
 
TRANSFER TO ELIGIBLE EMPLOYEE POSITION 
 
 You participate in the Plan immediately if you transfer to a position in which you become an 
eligible employee for purposes of the Plan, provided you satisfied the Plan's participation 
requirements prior to your transfer.  Otherwise, you participate in the Plan upon satisfying the 
Plan's participation requirements. 
 
QUALIFIED MILITARY SERVICE 
 
 If you are a veteran and are reemployed by the Company after service, under the Uniformed 
Services Employment and Reemployment Rights Act of 1994, your qualified military service may 
be considered service with the Company.  If you think this law might affect you, ask the 
Administrator for further details. 
 

 
CONTRIBUTIONS TO THE PLAN 

 
COMPENSATION 
 
 Your compensation for purposes of determining contributions to the Plan is your wages paid 
for services performed while employed by the Company and while a Plan participant that are 
included in gross income for Federal income tax purposes.  However, compensation does not 
include expense reimbursements, fringe benefits, moving expenses, deferred compensation or 
welfare benefits.  Compensation includes your Savings Contributions under this Plan or a 
cafeteria plan. 
 
 Effective January 1, 2014, compensation in excess of $260,000 is not considered for purposes 
of the Plan.  This figure may be adjusted for inflation in future years. 

SAVINGS CONTRIBUTIONS 

 
 Savings Contributions are wages you contribute to the Plan on a pretax basis as savings for 
your retirement. 
 
 Eligibility to make Savings Contributions.  In order to be eligible to make Savings 
Contributions, you must have satisfied the eligibility requirements as explained earlier under 
“PARTICIPATION REQUIREMENTS.” 
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 This means that a typical new employee will be able to start making voluntary contributions to 
the Plan as of the first payday of the calendar quarter after being employed for three months. 
 

 Enrollment to make Savings Contributions.  You may enroll to make Savings Contributions 
effective as of the first day of the calendar quarter coinciding with or immediately following the 
date you satisfy Savings Contribution eligibility requirements or any subsequent payroll period.  To 
enroll, you must complete an enrollment form designating the percentage you want deducted from 
your compensation and contributed to the Plan.  Once filed, your contribution election remains in 
effect until amended or discontinued. 
 

 Automatic Enrollment for New Participants.  You will be subject to the Plan’s automatic 
enrollment feature as the date you are eligible to make Savings Contributions to the Plan.  Under 
the automatic enrollment feature, initially, Savings Contributions of two percent will be deducted 
from your pay and invested in the Plan’s Targeted Retirement Date Fund option.  This Savings 
Contribution shall be made as a Designated Roth Contribution.  This means that the contribution 
will first be subject to payroll taxes, and then contributed to the Plan (i.e, a “post-tax” referral).  
Subsequently, Designated Roth Contributions (and any earnings) are not subject to any taxes 
when they are distributed to you at retirement (subject to the caveats set forth in the “ROTH 
CONTRIBUTIONS” section below).   
 
After completion of one Year of Service, the automatic enrollment percentage will increase by 1% 
from what it was for you the prior year (not to exceed 8%).  Of course, you can affirmatively 
election a different percentage (including 0%) by calling 800-650-1065 or by going to 
www.plandestination.com . 
 
 Amount.  As a Plan participant, you may voluntarily elect to defer any percent of your 
compensation up to the maximum dollar limit imposed by the IRS and have it contributed to the 
Plan.  The Administrator may need to limit the amount you contribute so the Plan will satisfy 
certain nondiscrimination requirements under the law. 
 
 Maximum  Annual Contribution.  The maximum annual Savings Contribution you may make to 
this Plan and any other 401(k) plan is $17,500 for the 2014 calendar year.  In addition, a catch-up 
contribution not to exceed $5,500 is allowed if you will be age 50 or older by the end of the Plan 
Year.  These contribution limits are subject to change in future years.  Contributions which exceed 
the applicable dollar cap are subject to double taxation unless returned to you.  To avoid double 
taxation, submit your request, in writing, to the Administrator by the March 1 following the calendar 
year in which you exceed the maximum dollar amount.  Please contact the Administrator if you 
have questions about excess contributions or the amount of the dollar cap in future years. 
 

 Increasing or Decreasing Savings Contributions.  You may increase or decrease the amount 
of your Savings Contributions to the Plan.  Your revised election is effective as of the first day of 
the next payroll period that the Administrator is able to process your request.   
 
 Discontinuing Savings Contributions.  You may stop your contributions to the Plan at any time. 
Your election to stop contributing will be effective as of the first day of the next pay period that the 
Administrator is able to process your request.  You may subsequently resume Savings 
Contributions as of the first day of any subsequent payroll period. 
 

ROTH CONTRIBUTIONS 
 

http://www.plandestination.com/
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The Plan allows you to make after-tax Savings Contributions to a “Designated Roth Account.”  
The earnings on these “Roth Contributions” are tax-free as long as you have maintained your 
Designated Roth Account in the Plan and not made any withdrawals from it for a minimum of five 
(5) years.  Roth Contributions may be rolled over, but only to other Roth 401(k) plans like this Plan 
or to a Roth IRA.   
 
All Savings Contributions, including contributions to a Designated Roth Account are subject to the 
same maximum annual limitation of the Internal Revenue Code described in the Maximum Annual 
Contributions section, above).  If you elect to make Roth Contributions, all contributions and 
earnings shall be accounted for separately by the Plan’s record keeper. You should consult your 
tax advisor or financial planner to see whether Roth contributions make sense for you.   
 

EMPLOYER CONTRIBUTIONS 
 

 Amount.  The Company may make an employer contribution to the Plan for any Plan Year.  
The amount of any employer contribution for a Plan Year is determined by the Company. 
 

 Qualifying for Employer Contributions.  You qualify to receive an allocation of the Company's 
employer contribution if you are employed by Weather Shield on the last day of the Plan Year for 
which the employer contribution is made and you complete at least 1,000 Hours of Service in the 
Plan Year for which the employer contribution is made. 
  
 Your Share of Employer Contributions.  Your share of employer contributions, if any, shall 
equal the sum of: 
 
  (1)  4.6% of your covered compensation; and 
 
  (2)  4.1% of your covered compensation in excess of $15,000. 
 
 If the employer contribution for the Plan Year exceeds the amount allocable pursuant to para-
graphs (1) and (2) above, your Employer Contribution Account will receive a greater allocation. 
 
 If the employer contribution for the Plan Year is less than the amount allocable pursuant to 
paragraphs (1) and (2) above, your Employer Contribution Account will receive less of an 
allocation. 
 
 The Company has the right to increase, discontinue, reduce or suspend its contributions to the 
Plan.   In the event the Company takes such action, you will be notified. 

MATCHING CONTRIBUTIONS 
 
The Company may, in its sole discretion, make Employer Matching Contributions, in an amount 
equal to a discretionary percentage of your Savings Contributions.  If you are a member of a 
collective bargaining unit, then the amount of Employer Matching Contributions is determined 
based on your collective bargaining agreement. 
 
PARTICIPANT AFTER-TAX CONTRIBUTIONS 
 
 You may not make after-tax contributions to the Plan effective January 1, 1994 (except for 
Roth Contributions explained above).  The balance of your Participant After-Tax Contribution Ac-
count, if any, shall remain in your Participant After-Tax Contribution Account subject to the rules 
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applicable to such account. 
 
ROLLOVER CONTRIBUTIONS 
 
 You may deposit eligible rollover distributions from another qualified plan into this Plan.  You 
are not required to meet the age 18 and one year of eligibility service requirements to complete a 
rollover into the Plan, but you must be an eligible employee. 
   
INVESTMENT OF CONTRIBUTIONS 

 
 All contributions are deposited in a trust fund for the exclusive benefit of the participants of the 
Plan and their beneficiaries.  You may supervise and direct the investment of your total Plan 
“Account”, including your Employer Contributions Account, Savings Contributions Account, 
Rollover Account and After-Tax Contributions Account.  The Plan offers a choice of investment 
funds with different degrees of risk and return.  Investment income, if any, minus applicable 
expenses, is credited to your Account daily.  Account statements will be distributed to you 
quarterly. 
 
 Contact the Administrator for more information regarding the investment funds that are     
available to you and the rules governing such funds. 

 
 

VESTING 
 
VESTING DEFINED 
 
 Vesting refers to your ownership of all or a part of the value of your "Account" in the Plan.  You 
become vested by completing a sufficient number of Years of Service with Weather Shield. 
 
YEAR OF SERVICE 

 
     A Year of Service is the 12-month period commencing with your date of hire and each 
subsequent 12-month period during which you are employed by Weather Shield. 
 
VESTING RATE 
 
 You are always 100% vested in your Savings Contribution Account, Designated Roth Account, 
Rollover Account and After-Tax Contribution Account, if any.  You are also 100% vested in your 
Employer Contribution Account if your employment with Weather Shield ends because (1) you are 
disabled or (2) you die.  As an active participant (i.e., a current employee and a Plan participant), 
you become 100% vested upon attaining age 65 (the Plan’s "normal retirement age").  If your 
employment with Weather Shield ends before you attain normal retirement age for reasons other 
than your death or disability, your Employer Contribution Account shall vest in relation to your 
Years of Service according to the following table: 

 
        YEARS OF     VESTED 
 VESTING SERVICE PERCENTAGE 
      Fewer than 2 0% 
              2           20% 
              3           40% 
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              4           60% 
              5           80% 
      6 or more         100% 
 
 
FORFEITURES 
 
 A forfeiture is the loss of the portion of your Employer Matching Contribution Account that is 
not vested.   As an example, if you terminate employment after five Years of Service, you would 
be 80% vested.  The 20% of your Employer Matching Contribution Account in which you are not 
vested is considered a forfeiture.  Forfeitures are used to offset the Plan’s administrative 
expenses and future Employer Matching Contributions. 
 
 If you do not receive a distribution of the vested portion of your Account and you resume 
participation in the Plan before incurring five consecutive one-year Breaks in Service, the  
Administrator will restore the forfeited portion to your Account. 
 
 If you received a distribution of the vested portion of your Account and you resume partici-
pation in the Plan before incurring five consecutive one-year Breaks in Service, the Administrator 
will restore the forfeited portion to your Account only if you repay the full amount that was 
distributed to you within five years after you resume participation in the Plan. 
 
 

DISTRIBUTIONS AND WITHDRAWALS 
 
DISTRIBUTION AFTER EMPLOYMENT TERMINATES PRIOR TO NORMAL RETIREMENT 
AGE 
 
 If you terminate employment with Weather Shield before you attain age 65 (the Plan’s "normal 
retirement age"), you may elect to defer the distribution of your Account until your normal 
retirement age.  Alternatively, you may consent to an earlier distribution of your Account.  Your 
election must be made on a form approved by and filed with the Administrator. 
 
DISTRIBUTION UPON NORMAL RETIREMENT 
 
 If you terminate employment with Weather Shield on or after your normal retirement age, you 
may elect to receive a distribution of the entire amount in your Account or you may elect to defer 
payment to age 70-1/2. 

AUTOMATIC DISTRIBUTION 
 

Regardless of when you terminate employment with Weather Shield, if your vested Account 
balance is $5,000 or less, you will receive a lump sum distribution of your vested Account balance 
as soon as administratively feasible following your termination of employment.  

 
However, if your vested Account balance at the time of distribution is at least $1,000, the 

Account balance will automatically be rolled over to an individual retirement account (IRA) that 
has been selected by Weather Shield,.  However, the automatic rollover of your Plan account will 
occur only if: 

 

 You terminate employment with an account balance between $1,000 and $5,000; and 
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 You do not tell Weather Shield (within a reasonable time, using forms provided to you for 
this purpose) whether you want your Account balance distributed directly to you or, 
instead, want your Account balance to be distributed in a “direct rollover” to an IRA of your 
choice, or to another employer’s qualified retirement plan. 

 
If your account balance is $1,000 or less, the Plan can make a distribution to you without 

automatically rolling it over.  In determining whether your account balance is $1,000 or less, any 
rollover contributions you have made to the Plan are counted. 

 
Please note the following information regarding the IRAs that Weather Shield will establish if a 

distribution to you is automatically rolled over: 
 
Name of IRA custodian/provider:  Bancorp Bank   
 
Address of IRA custodian/provider:  409 Silver Side Road, Suite 105, Wilmington, DE  19809 
 
Contact person:  Bancorp Bank Customer Service 
 
Contact person’s tel. no.:  (866) 540-9364 

Automatic-rollover IRAs will be invested in the following investment product designed to 
preserve principal and provide a reasonable rate of return and liquidity:  Bancorp Premium Money 
Market IRA. 

 
The administrative fee for maintaining the automatic-rollover IRA is:  $10.00 annually per 

person, with a $15 termination fee. 
 
Administrative fees for IRAs are paid from your IRA into which the rollover is contributed. 

 
DISTRIBUTION WHILE STILL EMPLOYED 
 

You may request a distribution of your Account at any time after you have attained age 59 ½ 
and are fully vested in your Employer Contributions and Employer Matching Contribution 
Accounts, even though you are still employed by Weather Shield.  You will continue to participate 
in the Plan if you otherwise satisfy the requirements previously explained in this Summary. 
 
DISTRIBUTION UPON DISABILITY 
 
 If you terminate employment with Weather Shield because of a "disability," you may elect to 
receive a distribution of your Account regardless of your age. 
 
 A "disability" is a physical or mental condition that, in the judgment of the Administrator, based 
upon medical reports and other evidence, permanently prevents you from satisfactorily performing 
your usual duties for Weather Shield.  In addition, a "disability" must permanently prevent you 
from performing the duties of another position or job which Weather Shield makes available to you 
and for which you are qualified by reason of your training, education or experience. 
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DISTRIBUTION UPON DEATH 
 
 Your Account is paid to your "designated beneficiary" if you die before your employment with 
Weather Shield terminates.  Your "designated beneficiary" is the person(s) or entity you name on 
the form supplied by and filed with the Administrator. 
 
 If you die after you terminate employment with Weather Shield, the undistributed portion of the 
payments you were entitled to receive is paid to your designated beneficiary. 
 
 IF YOU ARE MARRIED AT THE TIME OF YOUR DEATH, YOUR SPOUSE MUST HAVE 
CONSENTED IN WRITING TO THE DESIGNATION OF A BENEFICIARY OTHER THAN YOUR 
SPOUSE OR THE DESIGNATION IS NOT EFFECTIVE. 
 
 Your surviving spouse receives the payments of your Account if you fail to name a beneficiary 
or obtain spousal consent.  If no spouse survives you, your Account is paid as if you had died 
intestate (without a will). 
 
FORMS OF DISTRIBUTION OF YOUR ACCOUNT 
 
 Automatic Forms of Distribution.  You automatically receive distribution of your vested Account 
in the form of an annuity unless you elect to receive an optional form of payment.  The type of 
annuity depends on whether you are married at the time payments begin. 
 
 A single participant receives monthly income for the participant's lifetime only. 
 
 A married participant receives an annuity that provides monthly income to the participant for 
the participant's lifetime and monthly income to the participant's surviving spouse equal to 50% of 
the monthly payments made during the participant's life. 
 
 Optional Form of Distribution.  You may elect a form of distribution other than the automatic 
forms described above.  However, a married participant must obtain the written consent of his or 
her spouse in order to waive the 50% surviving spouse annuity form of distribution.  The optional 
forms of distribution are: 
 
 • A single lump sum; 
 
 • A direct rollover to an Individual Retirement Account or annuity ("IRA") or a qualified   
employer plan which will accept the direct rollover; 
 
 • A combination of a lump sum and a direct rollover. 
 
 If you choose a direct rollover, you must verify that the IRA or employer-sponsored plan 
receiving the rollover is qualified under the Internal Revenue Code and will accept the rollover. 
 
 Distributions are subject to a mandatory 20% Federal withholding tax unless paid as direct 
rollovers, installments extending ten or more years or annuities. 
 
 Periodic Payment Option.  If you terminate employment after attaining age 55, you may elect 
the Periodic Payment Option.  Under this option, you may designate a dollar amount to be 
distributed to you once each calendar year.  You are limited to a maximum of five periodic 
payments. 
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PLAN LOANS 
 
 No new Plan loan applications are currently accepted. 
 
HARDSHIP WITHDRAWALS 
 
 You may withdraw any portion of your Savings Contributions if you incur a "hardship."  A 
hardship withdrawal shall be permitted if you incur an immediate and heavy financial need and the 
distribution is for: 
 
 (a) The payment of medical expenses for you, your spouse or your dependents that are 
necessary for these persons to obtain medical care; 
 
 (b)  Costs related to the purchase of your principal residence (excluding mortgage payments); 
 
 (c) Payment of tuition for the next 12 months of post-secondary education for you, your spouse 
or your dependents; 
 

(d) Preventing the eviction from, or mortgage foreclosure of, your principal residence; or 

(e) Payments for funeral or burial expenses for your deceased parent, spouse, child, or 
dependent;  

(f) Payments to repair damage to your principal residence that would qualify for a casualty 
loss deduction.  

 
 A hardship withdrawal may not exceed the amount of the financial need.  Financial need must 
be demonstrated in accordance with the terms of the Plan, and your spouse will be required to 
consent in writing to the withdrawal.  Other conditions and restrictions may apply. 
 
 Your withdrawal may be subject to a 10% Federal excise tax for early distributions.  Many 
states also impose an additional penalty tax at the state level.  Contact the Administrator for more 
information on hardship withdrawals. 
 
OTHER WITHDRAWALS 
 
 You may withdraw any portion of your After-Tax Contribution Account or your Rollover 
Account.  Your election to withdraw must be in writing to the Administrator on forms approved by 
the Administrator.  Your spouse will be required to consent, in writing, to the withdrawal. 

 
 

APPLICATION FOR BENEFITS 
 
FILING AN APPLICATION 
 
 When you (or your beneficiary) become entitled to a distribution from the Plan, you (or your 
beneficiary) should submit an application for benefits (a claim) to the Administrator.  Your 
application should be on a form provided by the Administrator. 
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DECISION ON APPLICATION 
 
 Unless special circumstances exist, the Administrator will process an application within 
60 days after the application is filed.  You will receive a notice of the decision.DENIAL OF CLAIM 
 
 If the Administrator partially or wholly denies your application for benefits, you will receive a 
written notice which will include: 
 
 • The specific reason, or reasons, for the denial; 
 
 • Specific references to pertinent provisions of the Plan document on which the denial is 
based; 
 
 • A description of any additional material or information which you must provide to prove your 
claim, and an explanation of why that material or information is needed; and 
 
 • The steps you must take to appeal the denial of your claim. 
 
 You may file a request for appeal as described below. 

RIGHT TO APPEAL A DENIED CLAIM 
 
 You or your duly authorized representative may file a written appeal of the denial with the 
Administrator no later than 60 days after you receive the notice that your claim has been partially 
or wholly denied.  You may include any issues, comments, statements or documents that you 
wish to provide with your written appeal.  You or your duly authorized representative may review 
all pertinent Plan documents when preparing your request.  After you submit your written appeal, 
you or your duly authorized representative may, if you wish, make an oral presentation at a 
hearing before the Administrator. 
 
FINAL DECISION ON APPEALED CLAIM 
 
 The Administrator will issue a final decision on an appeal within 60 days after the Administrator 
receives the appeal request. 
 
 

MISCELLANEOUS INFORMATION 
 
PLAN ADMINISTRATOR 
 
 A committee appointed by the Company administers the Plan.  The committee is referred to as 
the "Administrator."  Only the Administrator may interpret the Plan and determine the answers to 
any questions arising under the Plan.  The Administrator has a fiduciary responsibility to discharge 
its duties with care, skill, prudence and diligence. 
 
PLAN PERMANENCY 
 
 The Company reserves the right to amend, modify, suspend contributions to, or terminate the 
Plan.  The Administrator will notify you of any material change in the Plan. 
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 If the Plan is terminated or if the Company permanently discontinues contributions to it, you 
will become fully vested in any portion of your Account that has not been forfeited.  Payments 
after the Plan terminates or contributions permanently cease will be limited to the assets in the 
Plan's Trust Fund and will not require additional Company contributions to the Trust Fund. 
 
TYPE OF PLAN 
 
 The Plan is called a "defined contribution plan" because the amount of money you may re-
ceive from the Plan depends on the amount of contributions allocated to your Account and the 
gains and losses and other income earned by the Account.  The Plan does not guarantee a 
benefit amount and benefits are not, therefore, insured by the Pension Benefit Guaranty 
Corporation, a Federal corporation created to protect certain retirement benefits. 
 
EMPLOYMENT NOT GUARANTEED BY PLAN 
 
 Neither the establishment of the Plan, nor the participation in the Plan by any employee shall 
be deemed to constitute a contract of employment.  Every employee remains subject to discharge 
without regard to his or her participation in the Plan. 
 
FACILITY OF PAYMENTS 
 
 If a participant or beneficiary is unable to take care of his affairs because of illness, accident or 
disability, the Administrator may pay that individual's benefits to his or her duly qualified guardian 
or legal representative.  Any payment that the Administrator makes in good faith pursuant to this 
provision shall be a complete discharge from any liability of the Plan to the participant or 
beneficiary. 
 
PLEDGE OR GARNISHMENT OF BENEFITS NOT PERMITTED EXCEPT UNDER A 
QUALIFIED DOMESTIC RELATIONS ORDER 
 
 You may not sell, assign, pledge or transfer your benefits under the Plan before you receive 
them.  In general, your Account is not subject to garnishment, execution, levy or other legal 
process by your creditors.  However, there is an exception to this rule for alimony, child support or 
other payments to a spouse, former spouse, child or other dependent required under a "Qualified 
Domestic Relations Order" issued by a court pursuant to a State domestic relations law.  You may 
obtain a copy of the Plan’s procedures governing qualified domestic relations orders by contacting 
the Plan Administrator.  There will not be a charge for this copy.  

 
 

LEGAL RIGHTS AND OBLIGATIONS 
 
 Plan participants are entitled to certain rights and protections under the Employee Retirement 
Income Security Act of 1974 ("ERISA").  The Company and Administrator intend to operate the 
Plan fairly and to comply fully with ERISA.   
 
 ERISA provides that all Plan participants shall be entitled to: 
 
 • Examine without charge at the Company office and at each Company location at which at 
least 50 Plan participants are customarily working, all Plan documents, including copies of all 
documents filed by the Plan with the U.S. Department of Labor, such as detailed annual reports 
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and Plan descriptions. 
 
 • Obtain copies of all Plan documents and other Plan information upon written request to the 
Administrator.  The Administrator may make a reasonable charge for the copies. 
 
 • Receive a summary of the Plan's annual financial report.  The Plan Administrator is required 
by law to furnish each participant with a copy of this summary annual report. 
 
 • Obtain a statement telling you whether you have a right to receive payment at Normal 
Retirement Age (age 65) and if so, what your benefits would be at Normal Retirement Age if you 
stop working under the Plan now.  If you do not have a right to payment, the statement will tell you 
how many more years you have to work to get a right to payment.  This statement must be re-
quested in writing and is not required to be given more than once every twelve months.  The Plan 
must provide the statement free of charge. 
 
 In addition to creating rights for Plan participants, ERISA imposes duties on the people who 
are responsible for the operation of the Plan.  The people who operate the Plan, the Administrator 
and other appointed advisors called "fiduciaries" of the Plan, have a duty to operate the Plan 
prudently and in the interest of you and other Plan participants and beneficiaries.  No one, 
including your employer or any other person, may fire you or otherwise discriminate against you in 
any way to prevent you from obtaining a payment or exercising your rights under ERISA.     
 
 If your claim for payment is denied in whole or in part, you must receive a written explanation 
of the reason for the denial.  You have the right to have the Plan review and reconsider your 
claim.  Under ERISA, there are steps you can take to enforce the above rights.  For instance, if 
you request materials from the Plan and do not receive them within 30 days, you may file suit in a 
Federal court.  In such a case, the court may require the Plan Administrator to provide the 
materials and pay you up to $110 a day until you receive the materials, unless the materials were 
not sent because of reasons beyond the control of the Plan Administrator.  If you have a claim for 
benefits that is denied or ignored, in whole or in part, you may file suit in a state or Federal court.  
In addition, if you disagree with the Plan’s decision of lack thereof concerning the qualified status 
of a domestic relations order, you may file suit in Federal Court.  If it should happen that Plan 
fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights, 
you may seek assistance from the U.S. Department of Labor or you may file suit in a Federal 
court.  The court will decide who should pay court costs and legal fees.  If you are successful, the 
court may order the person you have sued to pay these costs and fees. If you lose, the court may 
order you to pay these costs and fees.  (For example, if it finds your claim is frivolous.) 
 
 If you have any questions about your Plan, you should contact the Plan Administrator.  If you 
have any questions about this statement or about your rights under ERISA, or if you need 
assistance in obtaining documents from the Plan Administrator, you should contact the nearest 
office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in your 
telephone directory or the Division of Technical Assistance and Inquiries, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, 
DC  20210.  You may also obtain certain publications about your rights and responsibilities under 
ERISA by calling the publications hotline of the Employee Benefits Security Administration. 


